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Case Highlights 
- By Simukele Khoza 

 call for an AGM  within a period of 180 (One Hundred and Eighty) days a�er the end of each 

Ÿ  The financial year end of the Applicant is the last day of February each year and in terms of the MoI the AGM of the  

Ÿ  The Applicant  approached the Johannesburg High Court to enforce a Homeowners Associa�on Rule against one of the  

Annual General Mee�ng

Ebotse Golf and Country Estate Homeowners Associa�on 
NPC (Applicant)

The Applicant filed an applica�on for an extension of �me to hold 2022 
Annual General Mee�ng (AGM) in terms of sec�on 61(7) read together with 
sec�on 10 of the Companies Act No. 71 of 2008 (Act) and Paragraph 12.1 of the 
Memorandum of Incorpora�on (MoI) of the Applicant. 

The Applicant is a non-profit company duly formed and incorporated in terms of the applicable laws of the Republic of South Africa. 
On the 08th August 2022, the Applicant filed an applica�on reques�ng an extension to hold its August 2022 AGM beyond the date 
of 31 August 2022. 

Jean Pierre Busseau Okes was duly authorized by the Board of Directors of the Applicant to bring the applica�on on behalf of the 
company. A copy of the resolu�on of the Board of Directors of the Applicant dated 17 August 2022 to that effect was a�ached to the 
Sworn Statement of Okes. The Applicant sought an extension to hold its AGM due to events the events listed below:

Ÿ  In terms of Ar�cle 12.1 of the Memorandum of Incorpora�on of the Applicant, the directors of the Applicant are obliged to   

 subsequent financial year.

 Applicant is ordinarily due on or before the 31st day of August of each year.

 residents. This resident has in turn, a�acked the cons�tu�onality and enforceability of the Homeowners Associa�on 

 September 2022. The High Court judgment is expected to have an impact on the final rules of the Applicant.

 of its residents.
 in the process of revising the Applicant's Homeowners Associa�on Rules from the scratch and have invited inputs from all  

Ÿ  The Board of Directors of the Applicant believes that it is in the best interests of the residents that the AGM must be 

 Rules.

 postponed for purposes of affording the Applicant �me to obtain the judgment from the High Court and to finalise the new 
 rules.

Ÿ  Based on the cons�tu�onality and enforceability a�acks by one of its residents, the Board of Directors of the Applicant are 

Ÿ  The Applicant intends to present the final rules as well as the High Court judgment to its residents at the next AGM.

Ÿ  The Applicant is s�ll awai�ng the judgment from the High Court which is expected to be handed down by the end of  

Ÿ  The applica�on for an extension to hold the 2022 AGM beyond the date of 31 August 2022, was granted in terms of sec�on 

Ÿ  The Applicant is required to hold the 2022 Annual General Mee�ng of its members within a period of six (6) months from 

Ÿ  The Applicant sought an extension of a period of two (2) months to hold its AGM by 31 October 2022.

The Companies Tribunal was sa�sfied that good cause has been shown by the Applicant. The Tribunal's view was that the Applicant 
could host its AGM within a period of six (6) months from date of handing down the order. Furthermore, the Tribunal found that 
there was no guarantee that the judgment of the High Court could be delivered during September 2022 as indicated by the 
Applicant in its papers. The Tribunal also considered the fact that there is no guarantee that the new rules of the Applicant will be 
finalised before the end of October 2022. The Tribunal found the six (6) months period to be reasonable, and it will afford the 
Applicant sufficient �me to finalise its new rules.

Order:

 61(7)(b) of the Act; and

 the date of handing down of this order. 
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Ÿ  On 20 May 2022, the Applicant received an email from the Second Respondent indica�ng that he had been appointed by 

 that the First Respondent is working as a seasonal worker in the United States of America and his return date is unknown. 

Directorship Dispute

Morne Meyer (Applicant) v Jan-Wessel van Zyl (First Respondent) and Jacques Neethling 
(Second Respondent)

The Applicant applied for a default administra�ve order determining the removal of the First Respondent as a director of Iqela 
Farming (Pty) Ltd (“the company”) in terms of sec�on 71(8) of the Act. The company only has two directors, the Applicant and the 
First Respondent. The applica�on, Form CTR142 and the founding affidavit were issued by the Tribunal's Registrar on 18 July 2022 
and served upon the Second Respondent who has power of a�orney over the business affairs of the First Respondent while he is in 
the United States of America. The Applicant applied for the removal of the First Respondent as a director for the following reasons: 

 means of a proxy on behalf of the First Respondent for the �me the First Respondent would not be in South Africa. It seems  

 that the Second Respondent was never appointed as an alterna�ve director of the company.
Ÿ  The company is involved in li�ga�on against the First Respondent's father pertaining to a partnership dispute and certain 

 lucerne farming opera�ons where and in terms whereof the First Respondent does not want to give approval of the 
 li�ga�on against his father nor any resolu�on to this effect, and that as a consequence thereof he is not ac�ng in good faith  
 and to the detriment of Iqela. The Applicant argues that a director can be a proxy with a set of instruc�ons on how to act on 

 that it is impossible to proceed with the day-to-day opera�ons of Iqela where the First Respondent finds himself in the 
 United States of America and no date is given as to when he is expected to return. The Applicant advised that the Second 

Ÿ  The Applicant submi�ed that the MoI, provides for the manner of elec�ng the directors of the company (through vo�ng 
 system) and that each elected director of the company serves for an indefinite term, as contemplated in sec�on 68(1), and 

 each issue that could arise and with that duty being personal and ongoing these du�es cannot be delegated by a proxy, and 

 Respondent is of the view that all the du�es the First Respondent has in his capacity as director of the company, have been 
 taken over by him, whilst the First Respondent is in the United States of America. 

Ÿ  The Applicant further advised that the Second Respondent communicated with her, on 25 February, poin�ng out that the 
 First Respondent is not a non-execu�ve director, but a full director and a 50% shareholder of the company, contradic�ng an 
 earlier communica�on (dated 18 June 2021), wherein the Second Respondent advised that the Applicant was the 
 execu�ve director and that she could address the issue of the unpaid harvest directly with the First Respondent's father.

Despite such appointment of the Second Respondent to oversee the affairs of the First Respondent, the Second Respondent has 
failed, no�ng the detriment to the financial performance of the company, to pursue the payments due to the company by the First 
Respondent's father, in terms of the partnership agreement. The First Respondent has also not intervened under the 
circumstances, to ensure the con�nued financial success of the company while he is away. The Applicant has submi�ed that it is 
currently impossible to proceed with the day-to-day opera�ons of the company where the First Respondent finds himself in the 
United States of America and no date is given of his expected return. The First Respondent le� in or about May 2021.

 Second Respondent is an accountant and he had certain fiduciary du�es towards the company, which he did not comply 

 First Respondent by not trying to recover the losses sustained by the company as a consequence of the ac�ons of his father, 

The basis of this applica�on for the removal of the First Respondent as a director of the company, is because of the First Respondent 
appointed the company's accountant, in terms of a power of a�orney, to look a�er his affairs in South Africa while he was away in 
the United States of America. The Tribunal noted that this did not qualify the Second Respondent as a director, neither was he 
appointed, in terms of the company's MOI, as an alternate director, as no mee�ng of the directors was called, in terms of the MOI, 
to elect him and resolve accordingly.

It seemed that the First Respondent did not even give his partner, the courtesy of advising of his planned departure from the 
country and the arrangements he would put in place over his business affairs, while he was away. Neither did the First Respondent 
give an indica�on how long he would be gone and when he would return to the country. The First Respondent was not divested of 
his responsibili�es as a director of the company, and remained as such, as shown in the company's disclosure cer�ficate.

 with and wherea�er the company terminated his services as their accountant. 

 even a�er the Second Respondent was advised of the facts and the losses that the company had as a result, and that the 

Ÿ  From the preceding, the Applicant submi�ed that it is clear that there is a clear breach of duty and trust on behalf of the 
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The Applicant is a company as defined in sec�on 1 of the Companies Act. The First Respondent is a company incorporated in 2019 in 
terms of the Act while the Second Respondent is the CIPC, established in terms of sec�on 185 of the Companies Act, with the 
objec�ves and du�es as in sec�ons 186 and 187. The ini�al applica�on (CTR 142) was brought by Darren Stevens, a senior legal 
advisor of ADvTECH, of which the Applicant is a wholly owned subsidiary. He has the authority to act for and on behalf of the 
Applicant in terms of sec�on 66 of the Act under authority from the board of the Applicant by way of a sec�on 74 resolu�on dated 
20 October 2021. 

 of the First Respondent to an alterna�ve name not incorpora�ng or confusingly similar to the Applicant's IIE or VARSITY  

Order: Granted

The Applicant (or its a�orneys) became aware of the company name of the First Respondent in May 2021. The Applicant contacted 
the First Respondent through various means and the la�er, agreed to change its name from “IIE Varsity College”. This did not 
happen by 7 July 2021 and the Applicant applied to the Companies Tribunal for relief on 25 January 2022 as indicated on the CTR 
142. The applica�on was served by the sheriff of the High Court on 28 January 2022 “by affixing to the principal door” at the address 
of the First Respondent as indicated in the CIPC records, which is within the 5 business days as prescribed by regula�on 142(3) and 
in a manner allowed in terms of Table CR 3 of Schedule 3 of the regula�ons. The applica�on was also sent to the Second Respondent 
via email to corporatelegalservices@cipc.co.za on 31 January 2022.

Sec�on 76(3)(a)(b) and (c) of the Act provides that a director of a company must exercise the powers and perform the func�ons of 
director, in good faith, in the best interests of the company and with the degree of care, skill and diligence that may be reasonably 
expected carrying out the same func�ons in rela�on to the company as those carried out by that director. The First Respondent 
failed to exercise such powers and func�ons as required by the sec�on, and in fact, only sought to protect his own personal 
interests and not those of the company of which he is a director.

Name Dispute

The Applicant applied for a default order that the name of the First Respondent does not comply with sec�on 11(2)(a)(iii) and/or (b) 
and/or (c)(1) of the Act. Regula�ons 142 and 153 of the Companies Act (GNR 351 of 26 April 2011) regulates an applica�on to the 
Tribunal as well as the applica�on for a default order under certain circumstances. 

The First Respondent failed to respond within the 20 business days as prescribed in respect of service in regula�on 143 and hence 
the applica�on for a default order in terms of regula�on 153 on CTR 145. The Applicant sought the following relief: 

The Independent Ins�tute of Educa�on (Pty) Ltd (Applicant) v IIE Varsity College (Pty) Ltd (First 
Respondent) and the Companies and Intellectual Property Commission (Second Respondent)

1. “direc�ng the First Respondent to change its name to one which does not incorporate the trademarks IIE or VARSITY 

The Tribunal found that the First Respondent has neglected and been derelict in the performance of his func�ons as a director of 
the company. 

The applica�on for the default order (CTR 145) was brought by Shane Peter Moore of Moore A�orney Inc, who is also duly 
authorised in terms of the resolu�on of the board referred to above to act for and on behalf of the Applicant to ins�tute 
proceedings and also to make the affidavit on behalf of the Applicant. The Applicant is the registered owner of the trademark 
“Varsity College”; it is also the registered owner of the combina�on of le�ers “IIE” (ostensibly derived from “Independent Ins�tute 
of Educa�on”). 

 COLLEGE, or any other trademark/word that is confusingly or decep�vely similar thereto;

2. in the event that the First Respondent fails to comply with the order set out in paragraph 1 above within 3 months from  
 date of the order, direc�ng the CIPC, in terms of Sec�on 160(3)(b)(ii) read with Sec�on 142 of the Act, to change the name 

 COLLEGE trademarks; and

3. gran�ng the Applicant further and/or alterna�ve relief.”
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The First Respondent commenced business on 24 October 2019 and the applica�on by the Applicant was on 25 January 2022. The 
Applicant became aware of the name of the First Respondent in May 2021 and applica�on was brought some seven months a�er 
that date. The Tribunal was sa�sfied that the First Respondent was adequately served in line with (regula�on 153(2)(b)). In gran�ng 
a default order, it is cri�cal to take the rights of the First Respondent into account and to ensure that jus�ce is done to all the par�es. 

Order: 

 change its name to exclude the words/le�ers “IIE” and/or “Varsity College”.

 160(3)(b)(ii) read with sec�ons 11(3)(a) and 14(2) of the Companies Act, to record the First Respondent's registra�on 
 number followed by “(Pty) Ltd (South Africa)”, as the First Respondent's interim company name on the companies register. 
 Since such an ac�on will have the effect that the First Respondent will, for all intents and purposes, be unable to con�nue to 
 operate due to statutory prescripts, such an ac�on by the Second Respondent should be preceded by adequate no�ce.

Ÿ  There is no order as to costs.

Ÿ  In the event the First respondent does not comply with the order, the Second Respondent is directed, in terms of sec�on  

The Tribunal found that the name of the First Respondent does not, as averred by the Applicant, comply with sec�on 11(2)(b) and 
(2)(c)(1) of the Companies Act. 

Ÿ  The First Respondent was ordered to file a no�ce of an amendment of its MoI within 60 days of the date of the order to 

Companies Tribunal's Bridget Ramugadi on making 
a difference   

- By Zerelda Esterhuizen 

Her determina�on is probably the quality that she is most proud 
of, admits Hulisani's Bridget Ramugadi. “I fight for my goals and 
work hard for my achievements. I had no experience in the public 
sector when I first applied for a job in the Department of 
Transport, but I fought for my space and stayed.

“It is that determina�on that saw me grow through the ranks and 
different en��es in the public service. It requires pa�ence, 
determina�on, and research to get up to speed with what the 
public service is all about. There is loads of informa�on on the 
private sector, but when it comes down to it, you must sit down 
and read, as there are regula�ons for everything.

“In the finance space, one is not aware of all the different forms, 
etc., and you can easily be charged with non-compliance just 
because you don't understand the steps and regula�ons. One 
needs to learn and to meet with people to understand what the 
en�ty or department is all about,” says Bridget.

She explains that it is an environment that requires focus. 
“Corrup�on in the public sector o�en makes the headlines and 
one needs to be aware of the dangers to protect the coffers of 
your organisa�on. It is a challenging space, but I enjoy my work. 
We are the change that needs to happen and when you wake up 
every day, and you say I will make a difference, you will move up 
the chain. People will benefit from what we are doing now.”

The Companies Tribunal is an agency of the Department of Trade, 
Industry, and Compe��on (the d�c) and established in terms of 
the Companies Act 71 of 2008 to provide a speedy resolu�on of 

Bridget says the main challenge of the Tribunal is that 
people are currently not using their services fully or to the 
desired level. “We provide these services for free, and 
people o�en think when it is for free, it is not of a good 
quality. Hence, they are going to normal courts when they 
could use our services and get the desired outcome within 
lesser �me compared to normal courts.”

company disputes.

Bridget's role is to administer the funds and to contribute 

Bridget Ramugadi: Chief Financial Officer
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Their goal is to grow case numbers and to assist more and more 
people, she says: “There are many companies who are struggling 
with lengthy disputes, whether it is to remove a director, to hold 
an AGM, to social responsibility, and they don't know who to turn 
to. Our goal as an en�ty is to ensure that we reach those people 
and assist them.”

Bridget's personal goal is to con�nue to grow in her career. She 
has applied to pursue an LLB. “I am of the view that if you want to 
remain relevant you must diversify your knowledge base. This 
degree will be my focus for the next four years.”

to the strategic direc�on of the organisa�on. “My role 
contributes to growing the organisa�on to where the d�c would 
want it to be in terms of assis�ng companies. I focus on issues 
rela�ng to strategic overview, managing the risks, and ensuring 
that we have adequate resources as an organisa�on. The 
Companies Tribunal currently only has two execu�ves – the chief 
opera�ons officer and myself. So my role becomes very 
important in suppor�ng the organisa�on to achieve those 
objec�ves.”

Bridget men�ons that her biggest mo�va�on is seeing other 
women excelling in things that people say women cannot do. “It 
gives me hope and confirms that my dreams are also valid,” she 
says.

“When I joined the public service, I was a bit apprehensive to 
make certain decisions and one thing that my mentor at the 

According to Bridget there have been mentors in her life who 
guided her and are s�ll guiding her with valuable advice.

“I realised that this was not working for me and went back to 
school. I got a contract with Sizwentsaluba and did my ar�cles 
there. Once I completed it, I worked as an audit supervisor for 
another two years and studied while working – I did my 
postgraduate diploma in accoun�ng with Unisa and my MBA with 
Mancosa. I went on to work for the Department of Transport, and 
later for one of their trading en��es called Driving Licence Card 
Account (DLCA). A�er a couple of years, I moved on to Freedom 
Park, where I was the CFO for three years. I then joined the 
Companies Tribunal,” she says.

On mentors and mo�va�on

Bridget is no stranger to overcoming obstacles and it was not easy 
to a�ain her career goals coming from a remote village in 
northern Limpopo. She grew up in Mianzwi, a village in Venda. 
Coming from an irriga�on scheme, farming has always been close 
to her heart and at school she wanted to become a farmer. A 
neighbour suggested office administra�on, but as someone who 
always loved working with numbers, she decided to pursue 
accoun�ng.

Bridget studied BCom at the University of Venda and worked for 
Absa as a teller for about a year.

Family, farming and giving-back
Once she saw herself as a farmer and today, she and her 
husband own a farm that her husband farms. They have 
big plans for the farm and would love to expand the 
business. The couple have two children, an 11-year-old 
girl and nine-year-old boy.

department, Collins Letsoalo, taught me, was when you 
make a decision, first think about it and take the 
consequences into account. The CEO of Freedom Park, 
Jane Mufamadi, taught me the importance of pa�ence 
when one is a leader.”

“When I am in a boardroom presen�ng, I don't worry 
about what my kids are going to eat, because I know they 
are taken care of. My husband, in par�cular, provides an 
environment where the kids are taken care of, and I can 
just focus when I'm at work.”

Finance execu�ves are well aware that they work in a 
demanding space with high stress levels and when at 
home, Bridget tries her best to leave work behind and to 
focus on crea�ng a calming environment.

Family support is cri�cal when you choose to be a career 
woman, says Bridget. “When you make a career decision, it 
must be supported by your support structure. There are 
days when you will be preparing the financials, and you will 
come home at midnight and there is homework that needs 
to be done. I am very fortunate to have a suppor�ve family 
structure.

One of her hobbies is soap-making. “When I feel stressed, I 
just go into my kitchen, and I make soap or body lo�on for 
myself, family, or friends. I also make jewellery such as 
earrings and bracelets,” she says.

For Bridget, who knows what it takes to leave a remote 
rural village and to achieve success, it is important to give 
back and to guide young people. “I am involved with a few 
ac�vi�es in my home village, especially with career 
guidance to young people. In our village, people don't have 
access to resources. I provide the learners with 
informa�on and guidance about opportuni�es a�er 
school so that they can make an informed decision. I take 
laptops with me and provide them with free WiFi so they 
can apply before the universi�es' closing dates. 
Informa�on about opportuni�es is vital,” she says.
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Stakeholder engagement   
- By Dumisani Mthalane 

Engagement with the Northern Cape NYDA
The Northern Cape NYDA's offices are situated in Kimberly at 
Francis Baard District Municipality. The NYDA is established 
primarily to address challenges faced by the na�on's youth 
especially on enterprise development. It does this through 
amongst others Business Talk programmes, training courses on 
prac�cal steps to plan, prepare, start, and manage a business as 
well as economic development through youth entrepreneurship. 

The last thing an entrepreneur needs during these tough 
economic �mes is to be li�ga�ng in court. Since company 
disputes are inevitable, it is important for entrepreneurs to know 
other effec�ve avenues of resolving company disputes besides a 

In this quarter, the Tribunal held engagements with various 
stakeholders based in Northern Cape, Gauteng, and Limpopo 
provinces. Stakeholder engagement is one of our key 

priori�es to ensure that Tribunal's services are known by the 
public. Virtual mee�ngs were held with the Northern Cape NYDA, 
Vhembe District Municipality, Consumer Goods & Services 
Ombud and exhibi�on conducted at the 1 Soweto Dialogue. 
These engagements were conducted by Communica�ons and 
Marke�ng division. 

court system, and the Tribunal is established precisely for 
that. The Tribunal's mission is to see companies doing 
business to create the much-needed jobs as opposed to 
being side tracked by disputes which may lead to loss of 
resources and reputa�onal damage. 

The NYDA appreciated the engagement and promised to 
invite the Tribunal to par�cipate in some of their monthly 
trainings. The Tribunal s�ll receives very few applica�ons 
from the Northern Cape province. 

E n ga g e m e n t  w i t h  V h e m b e  D i s t r i c t 
Municipality
Vhembe is one of the five districts of Limpopo province, it 
is situated in the northern part of Limpopo province, 
sharing borders with Zimbabwe in the north, Mozambique 
through Kruger Na�onal Park in the east and Botswana in 
the north-west. It is composed of four local municipali�es, 
namely, Makhado, Musina, Thulamela and Collins 
Chabane. Its headquarters are in Thohoyandou. 

This engagement was important because it provided the 
municipality opportunity to learn about the services of the 

Heritage Day Celebra�on
- By Dumisani Mthalane 

The Tribunal celebrated Heritage Day on Friday 23 September 2022. Staff members wore their tradi�onal a�re, toured Freedom 
Park in Pretoria and enjoyed delicious meals. Heritage Day is a day that celebrates South Africa's roots, their rich, vibrant, and 
diverse cultures. The Tribunal comprised of various cultures like, Venda, Tswana, Tsonga, Shangaan, Sotho, Pedi, Ndebele and Zulu. 
This celebra�on was not only meant to remind us to celebrate and preserve our cultural heritage, but to encourage harmony and a 
sense of belonging for all staff members.
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Tribunal. It was a steppingstone towards fostering ongoing 
partnership and a commitment of working together was made 
and the municipality promised to inform other relevant 
stakeholders about existence of the Tribunal. It should be noted 
the Tribunal has had an engagement in Vhembe district before, 
through a Guest Lecture with the University of Venda. 

Mee�ng with the Consumer Goods & Services 
Ombud

Both organisa�ons agreed to collaborate about stakeholder 
e n ga ge m e nt  a c � v i � e s ,  s h a re  i n fo r m a� o n  o n  t h e i r 
communica�on pla�orms and develop complaints referral 
process. This will be a mutually beneficial partnership.

Opening the event, Mr. Thabo Nkhasi, the Convenor of the 1 
Soweto Dialogue stated that, 'today we embark on a huge step of 
reengineering ourselves as people with the aim to reposi�on 

Opening the discussion, Mr Simukele Khoza gave an overview and 
mandate of Tribunal and how he sees both organisa�ons working 
together. This was followed by Ouma Ramaru who gave an 
overview of the CGSO, its mandate, services and the kind of 
complaints the Office deals with and the legisla�on that governs 
the Office. It was important for the Tribunal to meet the CGSO 
because we share similar stakeholders i.e., companies. Through 
CGSO's par�cipants/business workshops, the Tribunal can 
present its services as part of stakeholder collabora�ons with 
CGSO, vice versa. 

This mee�ng was intended to discuss partnership and 
collabora�on between Consumer Goods and Services Ombud 
(CGAO) and the Tribunal. The CGSO is the consumer goods and 
services industry's compulsory Ombud scheme, set up in line with 
the Consumer Protec�on Act. It is an independent dispute 
resolu�on scheme established in 2013 in terms of sec�on 82(6) of 
the Consumer Protec�on Act (CPA). The CGSO enforces the 
Consumer Goods and Services Industry Code of Conduct by 
receiving and dealing with consumer goods complaints by a 
consumer free of charge. Its mandate is amongst others to, 
mediate disputes and ensure that industry players abide by the 
Consumer Goods and Services Industry Code of Conduct, educate 
consumers about their rights and redress should an industry 
member breach the CPA or the Code.

1 Soweto Dialogue
The Tribunal hosted an exhibi�on at the 1 Soweto Dialogue in 
Diepkloof (Soweto), South-west of Johannesburg. This exhibi�on 
was part of Tribunal's commitment towards raising awareness to 
established and aspiring businesspeople as well as members of 
the public. 1 Soweto Dialogue is an ini�a�ve born out of a call 
made by social ac�vists, business leaders, organized business 
leaders, entrepreneurs, community NGOs, and faith-based 
organiza�ons. It is aimed at crea�ng a pla�orm that will enable 
Sowetans to engage on issues that led to the degrada�on of 
Soweto township and to map out a way forward. 

Soweto as a leading township in the country'.  He further 
men�oned that Soweto should be taken back to its origin, 
i.e., a flourishing township with unity of purpose amongst 
its residents, strong in innova�on and economic 
dynamism.  A township that mobilizes the strength and 
quali�es of its diverse popula�on. A township that cares 
about its residents through the provision of world class 
services for all. 

We would like to remind our stakeholders that they are 
welcomed to invite us for a presenta�on, especially virtual 
ones because they are cost effec�ve and easy to organise.

The purpose this dialogue was to also, establish a common 
vision, unite behind common purpose, values and 
common aspira�ons. This involves reimagining Soweto, 
reposi�oning, refocusing, redefining, and more 
importantly repackaging Soweto for a be�er future.

Tribunal's par�cipa�on afforded delegates an opportunity 
to receive Tribunal informa�on and ask ques�ons. Soweto 
is also one of the places with a booming township 
economy in the country. A handful delegates visited the 
Tribunal's stand and enquired mostly about the type of 
disputes that can be handled by the Tribunal, directorship 
disputes in rela�on to non-profit companies, coopera�ves' 
disputes and fron�ng. Members of the public appreciated 
the presence of the Tribunal as they were empowered 
about the kind of informa�on received. 

Closing the session, Mr. Nkhasi indicated that the Tribunal 
will be invited in future mee�ngs to raise awareness about 
the much-needed dispute resolu�on mechanism for 
companies. 
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