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Adjudication of name disputes
by the Companies Tribunal
- by Simukele Khoza

The Companies Tribunal (Tribunal) publishes this On-line
Bulletin to inform stakeholders about the work of the
Tribunal in reaching out to South Africans. The Tribunal
was created to foster a fair regulatory environment that is
conducive to resolving company disputes speedily.
This publication focuses specifically the Tribunal's
decisions on Name Disputes as it constitutes the majority
of applications lodged with the Tribunal. This On-line
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Bulletin

also pays tribute to the late Mr Siyabonga

Ntshangase by sharing and highlighting the contributions
he made to the Tribunal. Mr Ntshangase was an Intern in the Research Division; he served
the Tribunal with distinction.

05

Companies Tribunal Outreach
in Bokone Bophirima and
Mpumalanga
- by Dumisani Mthalane

The Bulletin also features the Tribunal's outreach initiatives which include; the seminar cohosted with the Centre for Insolvency, Labour and Company Law at the University of
Pretoria on the work of the Tribunal and possible areas where legislation needs to be
amended; the Takeover Regulation Panel breakfast talk held in Sandton; outreach in
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Mafikeng, Rustenburg and Klerksdorp at the invitation of the Companies and Intellectual
Property Commission (CIPC).
Lastly, we featured an interview conducted by CFO South Africa with the Companies
Tribunal CFO Ms Irene Mathatho. It is hoped that this On-line Bulletin will provide the
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necessary information to South Africans and increase access to Tribunal services which are
offered free of charge as means to ensure access to redress by all.
Stakeholders are encouraged to make suggestions and contributions, by sending inputs
to Messrs. Simukele Khoza and Dumisani Mthalane at the following email addresses:
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SKhoza@companiestribunal.org.za and DMthalane@companiestribunal.org.za.

-by CFO South Africa
S Khoza
Manager: Research

A simple, speedy and cost effective way of resolving company disputes

Adjudication of Name Disputes by the Companies Tribunal
- By Simukele Khoza

The Companies Tribunal (Tribunal) is
established in terms of section 193 of
the Companies Act 71 of 2008 (the Act)
to adjudicate applications made in
terms of the Act. The Tribunal was
created as an alternative to court as
envisaged in Section 34 of the
Constitution which provides that
“Everyone has the right to have any
dispute that can be resolved by the
application of law decided in a fair public
hearing before a court or, where
appropriate, another independent and
impartial Tribunal or forum”.

Tribunal member Mr Khashane Manamela conducting a hearing with
parties

Since the inception of the Tribunal, the majority of the

have recourse to the courts. Since the establishment of the

applications handled relate to name disputes. In the 2015/16

Tribunal only 6 name dispute decisions were taken to the

financial year, the Tribunal received 273 name dispute

High Court for review.

applications of which 226 were finalised. Name disputes
constitutes 63% of the Tribunal's caseload since inception. As

The Tribunal adjudicate name disputes based on the

from the beginning of the 2016 financial year 60% of the cases

procedure and merits of a case. In filing for a name dispute,

received to date were name disputes.

the Applicant must serve the Respondent within 5 business
days and provide the Tribunal with proof of service

Company name disputes have also been increasing year on year.

(confirmation that the Respondent has been notified of the

The large number of company name disputes is not alarming as

application). The Tribunal will make a determination if indeed

company names have both economic and sentimental value. The

the name in dispute is confusingly or deceptively similar to

economic value of a company name constitutes part of the

that of the Applicant.

company's goodwill, which can amount to thousands of Rands.
South Africa has since the advent of democracy prioritized the
Company names are also vital for branding as they distinguish the

promotion and development of small, medium and micro

company from others and are also used for identification with

enterprises (SMMEs) and embraced entrepreneur spirit.

particular products and services. Most applications for name

South Africans are encouraged to register company names

disputes received by the Tribunal are based on sections 11(2)(b)

that are not confusingly similar to others but also names that

and 11(2)(c)(i) which states that a name must not be confusingly

will easily identify the services that are offered. The

similar to a name or trade mark and that company name must not

Companies Tribunal has jurisdiction throughout the country

mislead a person to believe that the company is associated with

and is accessible irrespective of the geographic location.

any other entity. Parties dissatisfied with the Tribunal's decision

Tribunal services are free of charge.
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The Tribunal ensuring effecting stakeholder engagement
- By Dumisani Mthalane

As part of its quest to reach out to various stakeholders in the country, the Tribunal participated in two events, a Breakfast Talk
hosted by the Takeover Regulation Panel and the Company Law Seminar with Academics which was co-hosted with the Centre for
Insolvency, labour and Company law of the University of Pretoria.
Takeover Regulation Panel Seminar
The Companies Tribunal was invited to make a presentation on alternative dispute resolution (ADR) at the Takeover Regulation
Panel (TRP) Annual Breakfast Talk (Seminar) on 18 August 2016 at Park Inn Hotel in Sandton, JHB. The main objective of the
Breakfast Talk was to discuss takeover law and problematic issues in the past five years.
The seminar comprised of delegates mainly from Johannesburg Stock Exchange (JSE) listed companies. Full-time Tribunal member
Ms Agnes Tsele-Maseloanyane delivered a presentation on Alternative Dispute Resolution (ADR) services the Tribunal offers. It was
important for the Tribunal to make such presentation because ADR particularly mediation has the potential of resolving many
shareholding, directors and other company disputes amicably. Section 166 of the Companies Act empowers parties to refer
matters to the Tribunal for ADR. The King III code on corporate governance also urges directors to handle disputes in expeditious
and inexpensive way and using ADR.
It was important for the Tribunal to raise awareness about its ADR services that are free because South Africa is 'way behind the rest

Delegates at the Takeover Regulation Panel Breakfast Talk
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of the world in the area of commercial corporate mediation according to Mr John Brand who is an ADR specialist. Ms. TseleMaseloanyane explained inter alia; how ADR contributes to economic development and the rule of law, cases that can and cannot
be brought for ADR, comparison between the Tribunal and private ADR as well as filing procedure. She indicated that cases that
cannot be brought to the Tribunal for mediation relates to employee/labour relation disputes, contractual disputes with service
providers and lease agreements.
Keynote Speaker Mr Keith Rayner, former Executive Director of the Takeover Regulation Panel indicated inter alia; that a number of
regulations were written in order to make takeover law manageable and workable, but now are in conflict with the Act and were
written for the benefit of the markets. He highlighted some examples in section 1, section 117 (j), section 48 (8), section 114 (1) (c)
and regulations that contain potential errors and are in conflict with the Act. He suggested how to read the provisions of the Act.
Mr Rayner stated that the use of words such as “control,” “partial offers,” and “pyramid” in certain provisions of the Act may be
open to challenges in a Court of Law. He advised the stakeholders to consult with TRP. Indicating the seriousness of problematic
issues he said that some of the requirements adversely affect the timetable of the JSE listed companies. He insisted that the
problematic issues should be changed taking into account the conflict in the regulations.
Company Law Seminar with Academics
The seminar was organised in conjunction with the University of Pretoria's Centre for Insolvency, Labour and Company Law (CILC).
The seminar was aimed at engaging academics about the Tribunal's services in terms of the Companies Act (the Act), and areas in
the Act which can be amended to improve the effectiveness of Tribunal’s mandate as well as to improve stakeholder engagement
with academia.
In his welcoming address Tribunal Chairperson Adv. Simmy Lebala SC, reflected on the critical role academics play in shaping
opinion and moulding society in general. He highlighted the need to form mutually beneficial relationships and urged academics to
take advantage of the free services offered by the Tribunal.
Professor Tshepo Mongalo of Wits University and a member of the Specialist Committee on Company Law presented a report on
the role played by the Companies Tribunal within the corporate law enforcement matrix in South Africa and the role that should
ideally be played by the Tribunal.
The report presented the possible
elevation of the Tribunal to a level
similar to that of Delaware Court of
Chancery in adjudication of
corporate law matters.
Professor Piet Delport of the
University of Pretoria and a
member of the Companies Tribunal
presented the challenges faced by
the Tribunal on matters of
Alternative Dispute Resolution

Delegates engaging the Tribunal at the Seminar
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as well as lessons learned over the last few years of
implementing the Companies Tribunal's mandate
and proposals for statutory reforms. He highlighted
amongst others, the difficulty of adjudicating Name
Disputes as there was no precedence when the
Tribunal started.
Ms Tebogo Mputle, the Tribunal's Registrar,
presented on the filing procedure. This seminar
which was attended by company law academics
from various institutions, presented a good
opportunity for both the Tribunal and the academia

Professor Cassin of UP introducing Professor Tshepo Mongalo
of Wits University (far left corner)

to robustly engage on Tribunal’s mandate and the
Companies Act as it relates to the Tribunal.

Companies Tribunal Outreach in Bokone Bophirima and
Mpumalanga
- By Dumisani Mthalane

The Bokone Bophirima Province Workshops was a collaboration

practices, management skills, technological skills, financial

between Companies and Intellectual Property Commission

skills and entrepreneurial practices.

(CIPC) and the Tribunal. It took place from 14 to 16 September
2016 in Mafikeng, Rustenburg and Kleksdorp, and was organized

Mr Simukele Khoza, Manager Research at the Tribunal

by the Mafikeng Innovation Hub (MIH). MIH is a small business

presented during these workshops. He explained the

initiative aimed at supporting entrepreneurs and providing a

interrelation between the Tribunal and CIPC services. He

platform for entrepreneurs to drive business in terms of business

delivered a detailed presentation about the mandate of the

Young entrepreneurs listening to the Tribunal presentation presented by Mr Simukele Khoza inside Municipal
Chamber of Ngaka Modiri Molema District Municipality in Mafikeng
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Tribunal emphasing the Tribunal's role in terms of social and

procedure to be followed in accessing them. Mr Patrick

ethics committee applications. It was important to highlight

Khumalo from the incentives division of the dti made a

social and ethics issues because Bokone Bophirima Province has

presentation about the different financial incentives offered

a lot of mining activity and this impact on environmental and

by the dti to business. Amongst others he mentioned the

social issues. Alternative Dispute Resolution (ADR) was also

black industrialist programme and the black business supplier

discussed as it brings parties together and resolve disputes

development scheme. He urged delegates to “vuka u zenzele”.

amicably. The delegates who were mostly young entrepreneurs

The representative from DEDT also presented about the

engaged the Tribunal on a number of subjects, such as how to

different financial and non- financial support offered to

remove a director who doesn't perform his/her duties and name

businesses.

disputes especially name reservation.
Mr Royal Nzima from MEGA presented the support
The CIPC's Intellectual Property (IP) Education and Awareness

programmes offered to businesses such as the infrastructure

unit engaged stakeholders on key issues relating to intellectual

management programme that can be used to build shopping

property. It was observed that delegates appreciated the fact

complexes and revitalise industrial complexes. He indicated

that the Tribunal services are offered freely and indicated that

that MEGA's financial support include working capital, equity

lawyers charge exorbitant fees which are not affordable. It was

and finance for plant and equipment. MEGA also provides non

also observed that a lot of these entrepreneurs are creative but

-financial support relating to training, skill development and

lacked the knowledge and appreciation of the importance of

marketing. Some of the sectors MEGA finance are retail, bed

protecting or commercializing intellectual property.

and breakfast (B&B) and construction.

The Thembisile Hani Municipality outreach was a partnership

Delegates were afforded an opportunity to ask questions. The

with NAFCOC and the Mpumalanga's Department of Economic

questions that were posed to the Tribunal related to the

Development and Tourism (DEDT) which took place at Thembisile

difference between the Tribunal and CCMA, the cost of

Hani Municipality. It was aimed at raising awareness about the

referring disputes to the Tribunal, whether the decisions of

Tribunal Services. Other stakeholders who participated were the

the Tribunal are binding and enforceable, and whether an

Department of Trade and Industry, (the dti) and Mpumalanga

appeal has to go through the Tribunal or directly to court.

Economic Growth Agency (MEGA). The event was attended by

This was a successful session, delegates felt that further

delegates from different sectors of the economy.

engagements were necessary in a form of workshops where
delegates are shown how to submit an application form and

Ms Agnes Tsele-Maseloanyane, Full Time Tribunal member made

be provided with such an opportunity to submit applications

a presentation on services offered by the Tribunal and the

at the workshop especially for financial assistance.

Some of the delegates who attended the Thembisile Hani Municipality outreach
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Name Disputes Case Highlights
- By Simukele Khoza

MAROPENG a'FRIKA LEISURE (PTY) LTD (Applicant) vs MAROPENG THEATRE (PTY) LTD (Respondent)
The application was made in terms of section 160(3)(b)(ii), read with section 11(2)(c)(i) and read further with
regulations 13 and 142 of the Companies Act 71 of 2008 (the Act). The Applicant applied to the
Companies Tribunal (the Tribunal) objecting to the use of the name Maropeng Theatre (Pty) Ltd on the
basis that Applicant has not consented to the use by the Respondent of the name Maropeng. Secondly,
that the use of the name by the Respondent falsely implies or suggests, or would reasonably mislead a
person to incorrectly believe that, Maropeng Theatre (Pty) Ltd, is part of, or associated with the Applicant.
The Applicant sought an order directing the Respondent to change its name to a name that meets the requirement of the Act and does
not conflict with the Applicant's rights. The Applicant submitted that it became aware of the registration of the Respondent in July 2014
after being notified by its attorney of a publication in the South African Government Gazette dated 19th April 2013. The Applicant
testified that they were concerned about the use of the name Maropeng by Maropeng Theatre (Pty) Ltd as the “name appeared to be in
conflict with its trade mark rights” resulting in the Applicant instructing its attorney to write a letter of demand to Maropeng Theatre (Pty)
Ltd.
The Respondent was served a letter of demand by the Sheriff of the High Court on the 23rd September 2014 at the registered address.
The Respondent's attorneys responded to the letter of demand in October 2014 disputing the allegations. In November 2015, the
Applicant filed an application with the Tribunal and on the 08th December 2015 the Respondent was served at the address of its attorney.
It must be noted that it took the Applicant more than a year to serve the Respondent after the last correspondence was exchanged
between the respective attorneys. There is no indication that the Applicant's attorney who was served was still representing Maropeng
Theatre (Pty) Ltd at the time of service or that the Respondent's attorney consented to receive service on its behalf.
ORDER: The Tribunal ordered the Applicant to serve the Respondent at its registered address or file a further affidavit confirming that
Respondent's attorney had agreed to accept service of the application on behalf of Maropeng Theatre (Pty) Ltd. The Applicant later
complied with the requirement of service of the application on Maropeng Theatre (Pty) Ltd by serving Respondent at its registered
address and furnished the Tribunal with proof of such service.
TRADESTREAM (PTY) LTD (Applicant) vs TRADESTREAM SOLUTIONS (PTY) LTD (Respondent)
The Applicant brought this application in terms of section 160 of the Act requesting an order directing the Respondent to change its name
as it does not comply with section 11 of the Act. The Applicant operates under “TRADESTREAM” which it has incorporated into a number
of companies in its group such as: Tradestream Holding (Pty) Ltd, Tradestream Group Services (Pty) Ltd and four other companies with the
name “TRADESTREAM”. The Applicant submitted that the Respondent's name TRADESTREAM SOLUTIONS (PTY) LTD is confusingly similar
to its own registered name of TRADESTREAM (PTY) LTD and its subsequent group of companies. The Applicant filed a name reservation
with Companies and Intellectual Property Commission on the 23 October 2014 for four different names while TRADESTREAM SOLUTIONS
(PTY) LTD was incorporated on the 25th November 2014. The Applicant further stated that they only recently became aware of the
existence of TRADESTREAM SOLUTIONS (PTY) LTD (no date was provided). The Applicant filed an objection to the use of the name
TRADESTREAM SOLUTIONS (PTY) LTD with the Tribunal on the 14th December 2015. The Applicant served the Respondent by mail
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delivery and a registered post slip dated the 15th December 2015 was provided as proof of service. However there was no confirmation of
the Respondent having received the post.
The Tribunal found that the Applicant did not follow the process outlined in regulation 142 of the Act. Regulation 142 stipulates that the
Applicant must serve a copy of the application and affidavit on each respondent named in the application, within 5 business days after
filing it. The Tribunal found no evidence that the application was properly served upon the Respondent's principal place of business.
Furthermore, the Tribunal highlighted that the lack of participation by the Respondent in the proceedings could have been caused by lack
of service or knowledge of the process hence the application was not opposed.
ORDER: Dismissed
PIQUANTE BRANDS INTERNATIONAL (PTY) LTD (First Applicant), PEPPADEW INTERNATIONAL (PTY) LTD (Second Applicant) vs
PEPPERDEW FUNCTIONS (PTY) LTD
The Applicants made an application to the Tribunal in terms of section 160(1) and (2) read together with section 11(2)(b) and (c) of the
Act. The Applicants sought an order in line with section 160(3) of the Act directing or ordering the Respondent to change its name to one
that is not confusingly similar to its trade mark or does not make use of the words PEPPERDEW or PEPPADEW. The Respondent was served
by registered mail on the 09th February 2016 in their principal place of business. In terms of regulation 143(1), the Respondent has 20
business days to respond to the application after being served, failing which the Applicant is entitled to apply for a default order in terms
of regulation 153(1). The Respondent failed to answer within the 20 business days and the Applicants filed an application for default
order.
The Applicants alleged that they are the proprietor of the well-known brand i.e. PEPPADEW trade mark, the second applicant further
stated that they have used the PEPPADEW trade mark since the mid 1990's and have gained significant reputation therein. The Applicants
mention that they became aware of the Respondent's company name registration on or about the 03rd July 2016. On the 06th July 2016
the Applicants wrote a letter of demand to the Respondent requesting that the Respondent voluntarily change its company name to one
that does not incorporate or make use of the Applicant's trade mark or any name confusingly similar thereto. The Respondent did not
respond to the letter of demand.
The Applicants advanced that the names PEPPADEW and PEPPERDEW are both phonetically and visually almost identical to one another.
The Applicants further advanced that the Respondents' company name is confusingly similar to its trademarks, defensive company name
and the Second Applicant registered company name. The Applicants further indicated that the Respondent's company name would likely
cause confusion amongst members of the public and lead a reasonable person to believe that the Respondent is part of, or associated
with the Applicants.
Furthermore, the Applicants submitted that the Respondent's field of interest is within the event planning and catering which falls within
the ambit of monopoly afforded to the Applicants by virtue of their registered trademarks. The Tribunal found that there is no likelihood
that members of the public can be confused or deceived to believe that the Respondent forms part of the Applicants as a result of its use
and registration of the name PEPPERDEW. The Tribunal stated that even though the Applicants have registered PEPPERDEW as its
defensive name, the word “FUNCTIONS” added to the Respondent's company name makes it sound and appear different from the
Applicants' marks. The Tribunal further stated that the word “FUNCTIONS” gives the Respondent a distinctive feature which enables
members of the public to differentiate it from the Applicants' marks.
ORDER: Refused
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The Tribunal pays tribute to the late Mr Siyabonga
Ntshangase
- By Dumisani Mthalane

The Tribunal was saddened by the sudden passing of Mr Siyabonga Ntshangase who
was our Research Intern. Mr Ntshangase started working in September 2015 and was
serving the last month of his internship. He passed on, on the 20th of August 2016 and
was laid to rest on 28 August 2016.
Mr Ntshangase was born on 5 December 1991 in Jozini Northern KwaZulu-Natal. After
completing his Matric at Sinethezekile Combined School, he enrolled with the
University of KwaZulu-Natal and completed his Bachelor's degree in LLB and was
working towards completing his Master's degree in Business Law.
He was one of the shinning stars in the Tribunal who had so much passion for work and
the legal profession. It was through his abilities and amazing work ethic that he was
entrusted with the mammoth task of interpreting the Companies Act 71 of 2008 and
the Tribunal mandate in terms of this Act. He analysed Tribunal decisions which forms The late Siyabonga Ntshangase
part of the contribution to the quarterly bulletin. He also played a tremendous role in
presenting during outreach events where he engaged stakeholders about the services of the Tribunal while ensuring that he uses
the simple language for an ordinary man to understand. It was his dedication and enthusiasm that distinguished him not just as an
intern but an important pillar of the Tribunal. He had established himself to remain the cog in the engine of the Tribunal. He
executed his duties with professionalism and efficiency. It was through his dedication that the Tribunal hosted a very successful
seminar on alternative dispute resolution in February this year by amongst others; developing a comprehensive Tribunal
stakeholders database and ensured that stakeholders are well informed of the seminar developments.
Mr Ntshangase's writing skill is positively mirrored in the articles that he produced for the Tribunal Bulletin, these include inter
arlia: 'A shift from Adversarial Litigation of Commercial disputes to Alternative Dispute Resolution', 'Company directors' liabilities
and removal from office’, ‘Alternative dispute resolution can deliver justice for companies'. One of the articles that stood out was
the one published in July 2016 on the De Rebus which is the South African Attorneys' Journal. It was entitled 'CPR for companies
failing to convene an annual general meeting (AGM)'. In this article he explained subs 61(7) which stipulate that public companies
should convene AGM once in every calendar year and how AGMs play an integral part of company governance. He was advising
companies that fail to convene an AGM to apply to the Tribunal for extension as well as the filing procedure for AGM applications.
This was his initiative, the Tribunal never asked him to write such article. This exercise demonstrated the kind of passion and
commitment he had about work. He was the person who did not wait for the supervisor to give him work, he would initiate things.
He engaged in intellectual legal debates and we were positive that he would make a contribution towards growing Tribunal's
jurisprudence. He was not just a workaholic; he played a major role towards formation of the Tribunal soccer team where he played
a defender role and was nicknamed “Nsimbi” which explained his stature, physical strength and his defensive abilities.
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Coming from humble beginnings and raised by a
grandmother, he understood that your background cannot
determine your destiny. He constantly reminded us that your
destiny is in your own hands. It was his humble personality,
good heart, unselfishness and care for others that touched all
of us in the Tribunal. The Tribunal appreciates his contribution
and how he made use of the internship platform to gain
practical work experience and grow professionally. His life was
too short but well lived. He was a determined, visionary,
collaborative, goal-oriented young man.
We believe that he had so much to offer to the Tribunal and

Mr Siyabonga Ntshangase presenting to members of
the Witbank Chamber of Commerce in Mpumalanga

the country at large. It was clear that he would most likely
have had an outstanding career in the legal profession. May
his Soul Rest in Peace.

Public sector CFOs must adapt quickly to change, says
Irene Mathatho, CFO of the Companies Tribunal
This interview was published recently on the CFO South Africa online publication
Tell us about your current role and your team.
“I am the first CFO at the Companies Tribunal. When it was
established, many of the functions were outsourced to KPMG,
including some of the CFO functions. I had to begin by reviewing
some policies that KPMG developed and devise my own. I also
had to align policies to processes. I'm responsible for the overall
management of the finances and the preparation of financial
reports, supply chain management, risk management, payroll
management, asset management and strategic planning. I also
need to ensure compliance with the Public Finance Management
Act, as well as that everything complies with generally
recognised accounting practices.”
“The Tribunal is relatively new, so it's still a very small organisation
in terms of the number of years it's been in existence. The staff here
are also fairly new so I'm developing them. At most they've been

Ms Irene Mathatho Chief Financial
Officer of the Companies Tribunal

here a year. The team includes two permanent staff members and
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an intern."
“In terms of my leadership style, I'm more of a coach and visionary. I've got a vision for myself too: the reason I joined a new
entity is that I have a vision of myself building the entity up and growing with it. Career wise this role is good for me, because
one day when it's up there I can say I started it. For me it's fulfilling when you see the good results at the end of the day. That's
what motivated me to join.”
What have you achieved while in this position that has made you proudest?
“The first year was challenging. There were two people here when I started but they resigned – they couldn't handle the
pressure of a new entity. So at some point I was alone, which was difficult. This year we have achieved a clean audit – a great
achievement, especially when taking into account the challenges of a new and small entity. The processes are there and we've
got direction in terms of where we are going and what can be improved.”
How do you find working in the public sector?
“It's a challenge. We are driven more by regulations than companies operating in the private sector. Regulations change
frequently and because they change so quickly, you don't get much of a chance to wrap your head around them. While you are
still familiarising yourself with them, they change! And you have
to adapt quickly to that change. That's tricky."
"You need to remain steadfast and have a focus, and always be
on the lookout. Once you find your feet and adjust to the
environment in the public sector you'll get along fine. I always
say you are responsible for your own happiness.”
What has been the most difficult decision you've had to make
in your time as a CFO?
“I believe if you follow your integrity and do things according to
regulations, you shouldn't encounter a difficult situation. You are
not there to please, you are there to deliver in terms of rules and
regulations. So for me I always follow my integrity and ensure I
do things by the law.”
While in your previous post at the National Metrology Institute
of South Africa (NMISA), you obtained the first-ever clean audit
for the entity. Tell us about this.
“It was not easy! When I got there, NMISA still had processes
and policies which existed while it was still part of the CSIR, and I
was only the second-ever CFO. Being in the scientific field, the
CFO was more like a support role to them. I had to build up a
team – the team was still quite new –align everybody's roles and
ensure I had people who were experts in asset management,
budgets and financial reporting. Throughout this we had to
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implement a computer system, because the one we had wasn't performing well in line with what we wanted to achieve. We
identified key risk areas that we needed to tackle so that we were working towards a clean audit. I had a plan to report to the
Board saying to get a clean audit these are the areas we need to address. It was a team effort. It was a lot of hard work but at
last we made it.”
How important do you believe it is for the CFO to be involved in strategy?
“You can never have a strategy that is not aligned to your finance strategy. For me, everything revolves around the resources,
part of which is finance. When you plan you plan around your human and financial resources. You have to align all of those
things. The CFO is faced with the pressure to grow revenue and cut costs, and hence you should be a strategist. It doesn't help
using a bigger strategy that is impossible to implement at the end of the day.”
What do you consider your most successful professional achievement to date?
“Studying accounting and finally being the CFO of an organisation is a great achievement for me. I always say I'm at the top end
of the finance that I've studied.”
You completed your MBA in 2011. How did you find this process and what did you learn from it?
“If there's one thing I don't regret doing it's my MBA. It's hard work but it pays off. It opens up your thinking – you think more
broadly and become much more knowledgeable in all areas of business administration. If I were to be a CEO at any point in
time, I feel I'm better equipped now to handle all areas of the business. It has changed my way of thinking.”
If you weren't working in finance, what would you be doing?
“I'd be an interior designer. I love decorating and being creative.”

Contact details

In your opinion, what is the single best thing that we have going

Tel : (012) 394 3071 | Fax : (012) 394 4071

for us as a country?
“Diversity. We are different. People can express themselves in
whatever way without fear. I like that about South Africa.”
With the exception of an alarm clock, what gets you up and out of
bed every day?
“Having a goal of what I want to achieve in life. I believe that each
and every day you need to have a plan for what you want to
achieve. I have to accomplish something for each day, and I work
towards that. So I always have a plan, and something to achieve. I

Physical address
the dti Campus Block E - 3rd Floor,
77 Meintjies Street,
Sunnyside
Pretoria
0002
Postal address
P.O.Box 27549
Sunnyside
Pretoria
0132

take it as it is. Yes, there will be challenges along the way, but you
successful. That motives me.”

Website
www.companiestribunal.org.za

Source:

Email
Registry@companiestribunal.org.za

need to achieve just one thing for a particular day to feel

http://cfo.co.za/profiles/blogs/interview-companies-tribunal-cfo-irene-mathatho
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