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Vision Statement
A world-class adjudication and dispute resolution body 

enhancing simple, efficient and fair company law practices.

Values 

The Tribunal’s values are:

•	 Accountability

•	 Predictability

•	 Impartiality

•	 Transparency

•	 Equitability

•	 Efficiency

•	 Accessibility

•	 Ubuntu/respect
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1. General information

1.1 The Companies Tribunal 

Registered name:

The Companies Tribunal

Registered office address:

The dti Campus

Third floor Block E

77 Meintjies Street

Sunnyside

Pretoria

0002

Postal address:

Private Bag X84

Pretoria

0001

Contact information:

Telephone number: 012 394 1992

Email address: NgwenyaT@thedti.gov.za

Website address: www.companiestribunal.org.za

External auditors:

Auditor-General South Africa

Bankers:

Standard Bank of South Africa

Corporation for Public Deposits
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Companies Tribunal

1.2 List of abbreviations 

Description Abbreviation

Accounting Standards Board ASB

Alternative Dispute Resolution ADR

Auditor-General South Africa AGSA

Annual General Meeting AGM

Companies and Intellectual Properties Commission CIPC

Department of Trade and Industry the dti

Director-General DG

Framework for Managing Programme Performance Information FMPPI

Government Employees’ Pension Fund GEPF

Generally Recognised Accounting Practice GRAP

Information Technology IT

National Consumer Tribunal NCT

National Treasury NT

Public Audit Act of South Africa PAA

Pay-as-you-earn PAYE

Public Finance Management Act PFMA

Senior Counsel SC

The Companies Act The Act

The Companies Tribunal The Tribunal
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1.3 Strategic Overview 

Vision
A world-class adjudication and dispute resolution body 

enhancing simple, efficient and fair company law 

practices.

Mission and values
The Companies Tribunal will achieve its mission by 

upholding and implementing the following values:

•	 Accountability

•	 Predictability

•	 Impartiality

•	 Transparency

•	 Equitability

•	 Efficiency

•	 Accessibility

•	 Ubuntu/respect

Strategic goals
•	 Adjudicate and make orders in relation to any 

application

•	 Resolution of disputes in terms of Alternative Dispute 

Resolution (ADR)

•	 Perform any function assigned to it in terms of the 

Companies Act, Act No. 71 of 2008

•	 Ensure the operational effectiveness of the Tribunal

•	 Effective stakeholder engagement

1.4 Legislative and other 

mandates

Companies Act
The Tribunal is established in terms of the Companies 

Act, Act No. 71 of 2008, as a juristic person. In terms 

of the Act, the Tribunal has jurisdiction throughout 

the Republic. It is independent and subject only to 

the Constitution and law. It is required to exercise its 

functions in accordance with the Act and to perform its 

functions impartially, without fear, favour or prejudice, 

and in a transparent manner.

The functions of the Tribunal are as follows:

•	 Adjudicate in relation to any application that may 

be made to it in terms of the Act and make any 

order provided for in the Act in respect of any such 

applications. 

•	 Assist in the resolution of disputes as contemplated 

in Part C of Chapter 7.

•	 Perform any other function assigned to it by or in 

terms of the Act or any law mentioned in Schedule 4.

The Constitution of the Republic of South 

Africa
Through its adjudicative mandate and its consideration 

of matters of prohibited conduct and fair business 

practice, the Tribunal plays a significant role in 

upholding and preserving the principles enshrined in 

the Bill of Rights. Specifically, the Tribunal has a direct 

impact on the following areas within The Constitution 

(Act No. 108 of 1996) of the country, under the Bill of 

Rights section:

•	 Subsection 9: Equality – Through remaining 

accessible to diverse groupings of consumers and 

businesses, the Tribunal plays its role in ensuring 

that parties have the right to equal protection and 

benefit of the law.

•	 Subsection 10: Human dignity – Through the 

adjudication process, the Tribunal ensures that 

prohibited conduct, as well as the relevant action 

thereto, does not impair human dignity.

•	 Subsection 14: Privacy – While adhering to its 

founding legislation, and as part of the adjudicative 

role, the Tribunal ensures that the privacy of persons 

is protected.

•	 Subsection 33: Just administrative action – The 

Tribunal ensures it hears both sides to a dispute and 

that it issues reasons for its decisions. 

The Public Finance Management Act
The Tribunal is a national public entity, schedule 3A, as 

prescribed by the Public Finance Management Act,  

Act No. 1 of 1999 (PFMA). The PFMA prescribes 

requirements for accountable and transparent financial 

management.

Statutory requirements
The Tribunal has registered for and met its obligations in 

respect of the following levies and taxes:

•	 Skills Development Levy

•	 Workmen’s Compensation

•	 Unemployment Insurance Fund

•	 Pay-as-you-earn (PAYE)

The Tribunal is not a VAT vendor in terms of the Value-

added Tax Act, Act No. 89 of 1991.

In terms of section 10(1)(cA)(i) of the Income Tax Act,  

Act No. 58 of 1962, the Tribunal is exempt from income 

tax.

Occupational health and safety
The Tribunal is occupying the premises of the 

Companies and Intellectual Properties Commission 

(CIPC). The subject of occupational health and safety 

therefore falls fully within the responsibility of the CIPC.
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Accounting Authority

Chairperson

Adv SM Lebala SC

Full-time Tribunal 

member

vacant

Manager:

Corporate 

Services

vacant

Receptionist

vacant

Divisional 

Assistant 

vacant

Deputy 

Manager: 

HR

Mr JS Ndala

Deputy 

Manager: 

Financial 

Accounting

Ms L Sadick

Assistant 

Manager: 

Salaries

vacant

Deputy 

Manager: 

IT Support 

and Network

vacant

Divisional 

Assistant 

vacant

Legal  

Advisor x 2

vacant

Manager: 

Legal Services

vacant

Divisional 

Assistant 

vacant

Deputy 

Manager: 

Registry

vacant

Registry 

Clerk

vacant

Manager: 

Registry

vacant

Divisional 

Assistant 

vacant

Communication 

Officer: Website 

and Publication 

MR ED Mthalane

Communication 

Officer: Media 

Liaison

vacant

Manager: 

Communications

vacant

Divisional 

Assistant 

vacant

Researcher 

x 4

vacant

Manager: 

Research

vacant

Manager: 

Audit and Risk

vacant

Full-time Tribunal 

member

vacant

Deputy  

Chairperson

Ms MJ Ramagaga

Part-time Tribunal 

members

PA Delport

LA Glass

S Gounden

MF Kganyago

KLM Manamela

SS Mphalele

KY Tootla

RM Williams

AN Zondi

Executive Assistant

Ms T Ngwenya

1
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The Tribunal commenced with its operations in September 

2012. Its role is to encourage the efficient, ethical and 

responsible management of companies. The speedy 

resolution of disputes will aid in achieving the objective 

of promoting the development of companies within 

all sectors of the economy and encouraging active 

participation in economic organisation, management 

and productivity.

Much of the effort following the initiation of the Tribunal 

was focused on building its capacity to deliver on its 

mandate. In this regard, the Tribunal set about putting in 

place policies, systems and controls to ensure its effective 

and efficient management. The auditing firm KMPG 

assisted with the financial management of the Tribunal’s 

affairs. These efforts, among other things, have resulted 

in the Tribunal receiving an unqualified audit report. 

Equally important would be the further enhancement of 

adequate, reliable and efficient financial systems and 

controls, which are already in place. 

In the six months of its operation, the Tribunal received 

a total of 191 cases. Of the decisions and orders, 32% 

were handled timeously within 30 days after the date 

of the hearing. This is due to the fact that, in the initial 

phase, the Tribunal members were adapting and learning 

to implement the new Companies Act. There was 

improvement with time, as new matters were allocated 

readily and speedily. Part of the delays was occasioned 

by members not having complete documentation 

enclosed in their files.  

The process of alternative dispute resolution (ADR) is in 

place in terms of sections 166-167 of the Companies 

Act. The Tribunal has thus far not received matters that 

called for ADR. All members of the Tribunal are qualified 

to discharge functions in the area of ADR. 

Given the fact that Tribunal members were giving 

decisions and orders during the first year of the Tribunal’s 

initial operation, no common pattern developed, 

as the Tribunal, unlike a court of law, does not utilise 

a precedent system. On this basis, members were 

allowed to develop a new jurisprudence as far as the 

Act is concerned. In the process, a committee has 

been assigned to formulate rules and guidelines that 

will include developing substantive, simple, fair and just 

procedures.

In order to build public and corporate confidence in the 

Tribunal, as well as awareness and understanding of the 

mandate of the Tribunal, members presented papers 

at seminars and road shows on the new Companies 

Act. The Tribunal further sought to build relations with 

the Companies and Intellectual Properties Commission 

(CIPC) with a view, inter alia, to appreciate the type of 

matters that might come before the Tribunal. 

The Tribunal is part of the Specialist Committee on 

Company Law, headed by Prof Michael Katz. This 

relationship benefits both the Tribunal and the Committee. 

The Tribunal has already begun reaching out to the 

Judiciary, which has from time to time been invited by 

the Tribunal to lecture on decisions (judgments), writing 

and decorum. This is very important as members of the 

Tribunal adjudicate cases and thereby make decisions 

that affect societal (specifically corporate) values and 

ethics, as well as people’s lives. 

The promulgation of amendments to the Companies Act,  

Act No. 71 of 2008, has brought about a number of 

changes to the South African corporate environment. 

One such change is the establishment of the Companies 

Tribunal to adjudicate matters and disputes referred to it 

in terms of this Act.

1.6 Chairperson’s report 
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Companies Tribunal

The Tribunal experienced some teething problems, 

which impacted on its performance, and a number of 

key challenges were identified. One of these was the 

shortage of staff to carry out the work of the Tribunal. Only 

four of the 27 vacant positions were filled. The Tribunal is 

currently located at the dti campus and there is insufficient 

office space and hearing rooms, which causes delays in 

the adjudication of matters. The Tribunal has to rely on 

alternative premises to adjudicate matters. This means 

that the Tribunal has to set down its matters subject to 

the availability of hearing rooms, and can only use these 

rooms when they are not engaged or utilised by other 

tribunals. Of greater concern is the fact that less than 32% 

of the Tribunal’s decisions were delivered within the 30-

day turnaround time set out in its strategy. The Tribunal has, 

however, taken measures to address these challenges in 

the new financial year.

It is envisaged that all critical posts, as set out in the 

Tribunal’s reporting structure, will be filled in the coming 

year. The importance of the appointment of staff to 

occupy such critical positions cannot be overemphasised. 

These appointments will, to a great extent, guarantee the 

Tribunal’s operational effectiveness. The Tribunal envisages 

increasing delivery of its decisions, and aims to issue 85% 

of decisions and orders within a turnaround time of 30 

days after the date of the hearing in the coming year. 

The Tribunal’s committee dealing with rules and guidelines 

will develop rules and guidelines that will be formalised in 

a practice directive to be made available to the public. 

The practice directive will help speed up the resolution of 

matters. 

I take the liberty of thanking the Executive Authority, the 

Minister of Trade and Industry, the Honourable Rob Davies, 

MP, the Director-General of the Department of Trade 

and Industry, Mr Lionel October and his team, partner 

institutions, such as the National Consumer Tribunal (NCT) 

and the CIPC, fellow Tribunal members and staff of the 

Tribunal for their unwavering support during these first few 

months of the Tribunal’s operations.

Adv. Simmy Lebala SC
Chairperson of the Tribunal

31 July 2013

The staff of the Companies Tribunal (from left): Thandeka Ngwenya (Executive Assistant to the Chairperson), Dumisani 

Mthalane (Communications Officer), Layla Sadick (Deputy Manager: Financial Accounting) and Johnny Ndala  (Deputy 

Manager: Human Resource Management).
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2.  Performance 
information

2.1 Statement of responsibility 

for performance information 

Statement of Responsibility for Performance 

Information for the year ended 31 March 2013

The Chairperson in his capacity as Accounting Authority 

is responsible for the preparation of the Companies 

Tribunal’s performance information and for the 

judgements made in this information.

The Accounting Authority is responsible for establishing, 

and implementing a system of internal control designed 

to provide reasonable assurance as to the integrity and 

reliability of performance information.

In my opinion, the performance information fairly 

reflects the actual achievements against planned 

objectives, indicators and targets as per the strategic 

and annual performance plan of the Tribunal for the 

financial year ended 31 March 2013.

The Tribunal’s performance information for the year 

ended 31 March 2013 has been examined by the 

Auditor-General and his report is presented on pages 

17 to 18.

The performance information of the Tribunal set out on 

pages 8 to 9 were approved by the Chairperson.

Adv. Simmy Lebala SC

Accounting Authority

Companies Tribunal

31 July 2013

2.2 Auditor-General Report: 

Predetermined objectives

The AGSA currently performs the necessary audit 

procedures on the performance information to 

provide reasonable assurance in the form of an audit 

conclusion. The audit conclusion on the performance 

against predetermined objectives is included in the 

report to management, with material findings being 

reported under the heading Predetermined objectives 

in the report on other legal and regulatory requirements 

in the Report of the AGSA.

Refer to pages 17 to 18 for the Report of the AGSA, 

published in Section 5: Financial information.

2.3 Overview of the Tribunal’s 

performance

It is the Tribunal’s strategic objective to adjudicate 

applications (matters) timeously and expeditiously 

as the Tribunal, by its nature, is an alternative dispute 

resolution forum. To achieve this goal, the Tribunal has 

set itself a turnaround time of giving decisions and 

orders within 30 days after the date of the hearing. Of 

significance too is the goal and objective of resolving 

disputes in a cost-effective, informal and timeous 

manner. Names disputes, as well as appointments 

and exemptions of the Social and Ethics Committee, 

currently comprise most of the cases the Tribunal 

hears, followed by extension of time to convene the 

annual general meeting (AGM), directors’ disputes and 

changes to the financial year end.

Types of cases heard and decided during the year

Nature of the case
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Names disputes 118 15 24 79

Social and Ethics Committee, 

section 72(5)
58 11 33 14

Extension of time to convene 

the AGM
10 3 - 7

Directors’ dispute 4 - 4 -

Change to the financial year 

end
1 - 1 -

Total 191 29 62 100



Companies Tribunal Annual Report 2012/13

9

C
o

m
p

a
n
ie

s Trib
u
n
a

l

2.4 Performance against predetermined targets for the year ended 31 March 2013

No. Strategic goal Measurable 

objective/s

Outputs Key performance 

indicator

Annual target Performance 

results

Reasons for variances

1

Adjudicate 

and resolve 

disputes in a 

credible and 

just manner

Adjudicated and 

resolved disputes

Disputes adjudicated 

and resolved

Percentage of 

decisions and orders 

issued within 30 after 

the date of the hearing

Percentage of decisions and 

orders within 30 days (50%)

31.86% Set-up phase and teething 

problems

2

Substantive, simple, fair 

and just procedures 

developed and 

implemented

Tribunal procedures Tribunal procedures 

developed and 

implemented

Percentage of Tribunal 

procedures developed and 

implemented (40%)

75% Exceeded target. 

More effort placed in this area.

3

To assist members 

of the Tribunal 

with research and 

development

Research reports Number of Tribunal 

research reports 

produced

One research report produced One research 

report 

produced

4

Sound corporate 

governance

Corporate governance 

structures established

Corporate governance 

structures, including 

Audit Committee, and 

procedures in place

Establish Audit and Risk 

Committee

Audit 

Committee 

established

5

Operational 

efficiency of the 

Tribunal

Operational 

effectiveness ensured

Corporate and 

management 

support systems and 

procedures operational

Corporate and 

management 

support systems and 

procedures established

Percentage of corporate and 

management support systems 

and procedures established 

(50%)

43% Information technology, 

governance, risk management, 

performance management 

system and business continuity 

and disaster recovery plan are 

still outstanding due to limited 

resources to carry out the work

6

Financial systems and 

controls

Financial systems and 

controls put in place

Financial systems and 

controls established

Percentage of financial systems 

and controls procedures 

developed (35%)

100% Exceeded target. 

Assistance from KPMG.

7
Recruitment of 

employees

Appointment of staff of 

the Tribunal

Percentage of 

vacancies filled

Percentage of vacancies filled 

(22.5%)

14.8% Advert done for key vacancies

8

Recruitment of 

employees

Trained personnel Training for percentage 

of newly recruited 

personnel

Percentage of staff trained on 

the processes and systems of 

the Tribunal (22.5%)

25%

9

Put in place IT systems 

for the Tribunal

IT systems established Percentage of IT 

systems established

Percentage of IT systems 

established (legal research 

system and case management 

system) (30%)

0% Awaiting to move to new 

premises before systems are 

put together

10
Stakeholder 

awareness 

programme

Media statements 

released

Media statements 

approved

Number of media 

statements released

Three media statements 

released

One media 

statement

Enquiry done awaiting slots 

from radio

11

Participation in different 

forums

International and 

domestic forums 

reports

Participation and 

reports from the 

different forums

Two participation reports Participation in 

4 forums
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2.5 Financial highlights and performance

The Companies Tribunal had a surplus of R7 179 000 for the year ended 31 March 2013, mainly due to the fact 

that the Tribunal had not operated at full capacity. Neither the full staff complement nor the full infrastructure was 

in place during the year under review. The Tribunal was only in operation for six months of the financial year.

Item 2013

R’000

2012

R’000

Grant 10 137 10 000

Interest income 248 -

Total revenue 10 385 10 000

Expenses 3 206 -

Net surplus 7 179 10 000

Total assets 17 961 10 000

Total liabilities 782 -

3. Governance

3.1 Executive Authority

The Minister of Trade and Industry is the Executive 

Authority of the Tribunal.

3.2 Accounting Authority

The Chairperson, in his capacity as the Accounting 

Authority, is responsible in terms of the PFMA to provide 

strategic leadership and oversee the affairs of the 

Tribunal, as well as to exercise due care with regard to 

the assets of the Tribunal. He is also responsible for the 

effective, efficient and transparent management and 

operation of the Tribunal.

3.3 Tribunal members

The Minister of Trade and Industry appointed the 

Chairperson and other members of the Tribunal for 

a five-year term. The Act stipulates that the members 

comprise individuals with suitable qualifications and 

experience in economics, law, commerce, industry 

and/or public affairs. All the members of the Tribunal 

have been appointed as part-time members. 

At the end of the financial year, the Tribunal had 

11 members. The Chairperson of the Tribunal is 

Adv Simmy Lebala SC. The Deputy Chairperson 

is Ms Matshego Ramagaga. In terms of the Act, 

the chairperson allocates cases to the Tribunal 

members. The Tribunal comprises the following part-

time members:
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Companies Tribunal

•	 Adv. Simmy Lebala SC 

(BJuris, LLB, LLM, Diploma in 

Trial Advocacy, Certificate in 

Mediation), Chairperson 

•	 Ms Lucia Glass  

(BA, BProc, LLM)

•	 Ms Matshego Ramagaga 

(BProc, LLB, LLM (Commercial 

Law), Certificate in Forensic 

Auditing and Fraud Examina-

tion, Diploma in Insolvency 

Law Practice and Certificate 

in International Trade Law), 

Deputy Chairperson 

•	 Ms Khatija Tootla  

(BA, LLB, LLM, Certificate in 

Labour Law and Advanced 

Taxation)

•	 Maake Francis Kganyago 

(BProc, LLB, LLM, Certificate 

in Deceased Estate and 

Certificate in Pension Funds 

Law)

•	 Mr Khashane La 

Mmapowana Manamela 

(BA, LLB, LLM (Tax Law), LLM 

(Commercial Law),  Master’s 

in Business Leadership)

•	 Mr Randall Williams  

(BProc, LLB, LLM)

•	 Prof Piet Delport  

(LLB, Higher Diploma in Tax 

Law, LLD) 

•	 Ms Aurelia Nomcebo Zondi  

(BProc, LLB, Postgraduate 

Diploma in Business 

Management and 

Postgraduate Diploma 

Dispute Settlement)

•	 Ms Segopotje Mphahlele 

(BProc, LLB, Diploma in 

Insolvency Law and Practice) 

•	 Mr Sathie Gounden 

(BCompt, Postgraduate 

Diploma in Accounting, 

Certificate in Forensic 

Auditing and Fraud 

Examination, CA(SA))
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3.4 Risk Management

The following are five key risks that were identified by the 

Tribunal in the risk register:

•	 Poor case management

•	 Decision-making compromised

•	 Inadequate performance management

•	 Insufficient funding

•	 Inability to attract and retain competent Tribunal 

members

Actions have been identified and certain steps have 

been taken to mitigate the risks. In the following 

financial year, greater effort will be put into addressing 

these risks.

3.5 Internal Audit and Audit 

Committee

The internal audit function was not in place for the 

year, as the Tribunal was in its set-up phase with very 

few transactions. In the coming year, priority will be 

given to this function. The Audit Committee has been 

in operation since August 2012. The Audit and Risk 

Committee Charter deals with the manner in which 

the members of the Audit and Risk Committee should 

undertake their duties and responsibilities.

3.6 Code of Conduct

A code of conduct for staff is in place. This code states 

what is expected of staff in their individual conduct and 

in their relationships with others.

Procedures in place include the following:

•	 Confidentiality and non-disclosure provisions to 

ensure that staff understand that it is necessary for 

them to uphold the confidentiality of confidential 

aspects of the work and services of the Tribunal, 

both during and after their employment with the 

Tribunal.

•	 Conflict of interest provisions to clarify the rules with 

regard to avoiding conflicts of interest and the 

disclosure of any potential conflicts of interest that 

may occur.

The Tribunal has a number of policies and procedures 

in place that enable it to maintain its commitment to 

high standards of integrity, ethics and compliance to 

principles of honesty, objectivity and independence. 

In this regard, the Tribunal commits itself to complying 

with the provisions of section 195(1) of the Constitution, 

which deals with the basic values and principles 

governing public administration.
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3.7 Report of the Audit Committee

We are pleased to present our report for the financial year ended 31 March 2013.

Table 1: Audit Committee members and attendance

Name Status of member Number of meetings required 
to attend

Number of meetings 
attended

G Chittenden Chairman 3 3

L Kali Non-executive 3 3

L Nevondwe Non-executive 3 2

K Maupa Non-executive 3 2

A Sithebe Non-executive 3 2

J Pema Non-executive 3 2

The Audit Committee of the Companies Tribunal 

consists of the members listed above and is required 

to meet four times per annum as per its approved 

terms of reference. During the year under review, the 

committee held three meetings as the entity only 

effectively started operating from 1 September 2012.

Audit Committee responsibility
The committee reports that it has complied with its 

responsibilities arising from section 55(1) of the PFMA 

and Treasury Regulations 27.1.7 and 27.1.10(b) and (c).

The committee also reports that it has adopted 

appropriate formal terms of reference as its audit 

committee charter, has regulated its affairs in 

compliance with this charter and has discharged all its 

responsibilities as contained therein.

The effectiveness of internal control
Although the Companies Tribunal is accountable 

for the process of risk management and systems of 

internal control, these ongoing processes are reviewed 

by the Audit Committee for effectiveness. Accordingly, 

we can report that an internal audit department had 

not yet been established and that the Audit Committee 

is overseeing the implementation of the system of 

internal control and performance reporting. The Audit 

Committee regularly reports to the Accounting Authority 

on its activities as well as on recommendations made 

in the execution of its activities. 

The quality of in-year management and 

monthly/quarterly reports submitted in terms 

of the PFMA
Monthly and quarterly reports on performance 

information and the Companies Tribunal’s finances 

were presented and reported in the Committee 

meetings and were monitored since the last quarter 

of the financial year. Management confirms that the 

content and quality of monthly and quarterly reports 

prepared and issued by the Accounting Authority of 

the Companies Tribunal during the year under review 

have complied with PFMA in this regard. 

Evaluation of annual financial statements
The committee has:

•	 reviewed and discussed the audited annual financial 

statements to be included in the annual report, with 

the Auditor-General and the Accounting Authority;

•	 reviewed the Auditor-General’s management letter 

and management’s response thereto;

•	 reviewed and discussed the performance infor-

mation with management;

•	 reviewed changes in accounting policies and 

practices; and

•	 reviewed the entity’s compliance with legal and 

regulatory provisions.

The committee would like to highlight that the Tribunal 

is highly dependent on the approval of the retention 

of accumulated surplus from National Treasury, as 

well as the approval of the annual grants from the 

Department of Trade and Industry (the dti) in order to 

maintain its going concern status.

Internal Audit
No internal audit function had been established in the 

financial year under review. This is in the process of 

being implemented. 

Auditor-General of South Africa
We have met with the Auditor-General to ensure that 

there were no unresolved issues. The committee 

concurs and accepts the Auditor-General’s conclusions 

on the annual financial statements and is of the opinion 

that the audited financial statements be accepted and 

read together with the Report of the Auditor-General.

Chairperson of the Audit Committee

31 July 2013
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Personnel cost by programme

Personnel cost by salary band

Corporate Services

The average personnel cost per 

employee is as follows: 

- Professional qualified : R199 000

- Skilled : R58 000

Training costs

Only one employee from the 

Department of Corporate Services 

underwent training at a cost of  

R4 000.

Personnel 73%

Professional qualified 91%

Personnel 76%Other 27%

Ski
lle

d 9%

Other 24%

Communications

4.1 Overview of human 

resources

As at the end of the year under review, the Tribunal staff 

complement consisted of four full-time staff members. 

The Tribunal ensures compliance with the employment 

equity requirements in that two of the current staff 

members are female and the other two are male. 

One staff member attended training on the PFMA. 

The Tribunal will continue to provide its staff members 

with opportunities for further education and personal 

development. It therefore continues to be a 

commitment on the part of the Tribunal to cultivate 

and nurture a stable environment that is conducive 

to attracting, retaining and developing competent 

professional employees.

4.2 Human resources oversight statistics

4. Human Resource Management
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Re
se

arc
h

A
u
d

it
 a

n
d

 

R
is

k

Legal

Approved posts:

4

Employed:

0

E
m

p
lo

y
e
d

:

0

Em
plo

ye
d:

0

Em
ployed:

3

E
m

p
lo

y
e
d

:
1

A
p

p
ro

ve
d

 p
o
sts:

4

A
p

p
ro

ve
d

 p
o
st

s:

1

Appro
ve

d p
osts

:

6

Approved posts:

8

C
orporate 

Services

C
o
m

m
u
n
ic

a
tio

n

Professional 

qualified

Actual Actual

Appointed

African AfricanIndian Indian

Terminated

Coloured ColouredWhite White

Of the approved posts: Senior Management comprises - 6

 Professional qualified comprises - 14

 Skilled comprises - 7

The two male staff employed are on the 

professional qualified level.

Skilled

Target

MALES FEMALES

Target

1

2

3

100% 100%

90% 90%

81% 80%

87.5%

93.75%

70% 70%

60% 60%

56.25%

50% 50%

40% 40%

30% 30%

20% 20%

10% 10%
9%

18% 18%

Employment changes

Equity target and employment equity status Equity target and employment equity status

Employment and vacancies

1

9

1
2

7

2

1

1

5

1

1

The two female staff employed are on the 

skilled level.

One staff member 

absconded during the year.
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   5. Financial information

5.1 Statement of responsibility for the annual financial statements for 

the year ended 31 March 2013

The Accounting Authority is required by the Public 

Finance Management Act (Act No. 1 of 1999) (PFMA), 

to maintain adequate accounting records and is 

responsible for the content and integrity of the annual 

financial statements and related financial information 

included in this report. It is the responsibility of the 

Accounting Authority to ensure that the annual financial 

statements fairly present the state of affairs of the 

Companies Tribunal as at the end of the financial year 

and the results of its operations and cash flows for the 

year then ended. The Auditor-General is engaged to 

express an independent opinion on the annual financial 

statements and were given unrestricted access to all 

financial records and related data.

The annual financial statements have been 

prepared in accordance with Standards of Generally 

Recognised Accounting Practice (GRAP), including any 

interpretations, guidelines and directives issued by the 

Accounting Standards Board.

The annual financial statements are based on 

appropriate accounting policies consistently applied 

and supported by reasonable and prudent judgments 

and estimates.

The Accounting Authority acknowledges that he is 

ultimately responsible for the system of internal financial 

control established by the Companies Tribunal and 

places considerable importance on maintaining a 

strong control environment. The Accounting Authority is 

responsible for setting standards for internal control aimed 

at reducing the risk of error or deficit in a cost-effective 

manner. The standards include the proper delegation 

of responsibilities within a clearly defined framework, 

effective accounting procedures and adequate 

segregation of duties to ensure an acceptable level 

of risk. These controls are monitored throughout the 

Companies Tribunal and all employees are required 

to maintain the highest ethical standards in ensuring 

that the Companies Tribunal’s business is conducted 

in a manner that, in all reasonable circumstances, 

is above reproach. The focus of risk management in 

the Companies Tribunal is on identifying, assessing, 

managing and monitoring all known forms of risk across 

the Companies Tribunal. While operating risk cannot be 

fully eliminated, the Companies Tribunal endeavours to 

minimise it by ensuring that appropriate infrastructure, 

controls, systems and ethical behaviour are applied 

and managed within predetermined procedures and 

constraints.

The Accounting Authority is of the opinion, based on the 

information and explanations given by management, 

that the system of internal control provides reasonable 

assurance that the financial records may be relied on 

for the preparation of the annual financial statements. 

However, any system of internal financial control can 

provide only reasonable, and not absolute, assurance 

against material misstatement or deficit.

The Accounting Authority has reviewed the Companies 

Tribunal’s cash flow forecast for the year up to 31 March 

2014 and, in the light of this review and the current 

financial position, is satisfied that the Companies 

Tribunal has or has access to adequate resources to 

continue in operational existence for the foreseeable 

future.

The Companies Tribunal is wholly dependent on the 

Department of Trade and Industry for continued funding 

of its operations. The annual financial statements are 

prepared on the basis that the Companies Tribunal 

is a going concern and that the Department of 

Trade and Industry has neither the intention nor the 

need to liquidate or curtail materially the scale of the 

Companies Tribunal.

The Auditor-General is responsible for independently 

reviewing and reporting on the Companies Tribunal’s 

annual financial statements. The annual financial 

statements have been examined by the Auditor-

General. His report is presented on pages 17 to 18.

The annual financial statements set out on page 19 to 

37, which have been prepared on the going-concern 

basis, were approved by the Accounting Authority on 

31 July 2013 and were signed on its behalf by:

Adv. Simmy Lebala (Chairperson)

Accounting Authority

Companies Tribunal

31 July 2013
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5.2 Report of the Auditor-General to Parliament on the Companies 

Tribunal

REPORT ON THE FINANCIAL STATEMENTS

Introduction 
1. I have audited the financial statements of the 

Companies Tribunal set out on pages 19 to 37, 

which comprise, the Statement of Financial Position 

as at 31 March 2013, the Statement of Financial 

Performance, the Statement of Changes in Net 

Assets, the Cash Flow Statement for the year then 

ended, and the notes, comprising a summary 

of significant accounting policies and other 

explanatory information. 

Accounting Officer’s responsibility for the 

annual financial statements
2. The Accounting Authority is responsible for the 

preparation and fair presentation of these financial 

statements in accordance with the South African 

Standards of Generally Recognised Accounting 

Practice (SA Standards of GRAP) and the 

requirements of the Public Finance Management 

Act of South Africa,1999 (Act 1 of 1999) (PFMA), and 

for such internal control as the Accounting Authority 

determines is necessary to enable the preparation 

of financial statements that are free from material 

misstatement, whether due to fraud or error.

Auditor-General’s responsibility 
3. My responsibility is to express an opinion on 

these financial statements based on my audit. I 

conducted my audit in accordance with the Public 

Audit Act of South Africa, 2004 (Act No. 25 of 2004) 

(PAA), the General Notice issued in terms thereof and 

International Standards on Auditing. Those standards 

require that I comply with ethical requirements and 

plan and perform the audit to obtain reasonable 

assurance about whether the financial statements 

are free from material misstatement.

4. An audit involves performing procedures to obtain 

audit evidence about the amounts and disclosures 

in the financial statements. The procedures selected 

depend on the auditor’s judgement, including the 

assessment of the risks of material misstatement of 

the financial statements, whether due to fraud or 

error. In making those risk assessments, the auditor 

considers internal control relevant to the entity’s 

preparation and fair presentation of the financial 

statements in order to design audit procedures 

that are appropriate in the circumstances, but not 

for the purpose of expressing an opinion on the 

effectiveness of the entity’s internal control. An audit 

also includes evaluating the appropriateness of 

accounting policies used and the reasonableness 

of accounting estimates made by management, 

as well as evaluating the overall presentation of the 

financial statements. 

5. I believe that the audit evidence I have obtained is 

sufficient and appropriate to provide a basis for my 

audit opinion.

Opinion
6. In my opinion, the financial statements present 

fairly, in all material respects, the financial position 

of the Companies Tribunal as at 31 March 2013, 

and its financial performance and cash flows for the 

year then ended in accordance with SA Standards 

of GRAP and the requirements of the PFMA.

Report on other legal and regulatory 

requirements
7. In accordance with the PAA and the General Notice 

issued in terms thereof, I report the following findings 

relevant to performance against predetermined 

objectives, compliance with laws and regulations 

and internal control, but not for the purpose of 

expressing an opinion.

Predetermined objectives
8. I performed procedures to obtain evidence about 

the usefulness and reliability of the information in the 

annual performance information report as set out 

on page 9 of the annual report. 

9. The reported performance against predetermined 

objectives was evaluated against the overall 

criteria of usefulness and reliability. The usefulness 

of information in the annual performance report 

relates to whether it is presented in accordance 

with National Treasury’s annual reporting principles 

and whether the reported performance is consistent 

with the planned objectives. The usefulness of 

information further relates to whether indicators and 

targets are measurable (i.e. well defined, verifiable, 

specific, measurable and time bound) and relevant 

as required by the National Treasury Framework for 

Managing Programme Performance Information.
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10. The reliability of the information in respect of the 

selected programmes is assessed to determine 

whether it adequately reflects the facts (i.e. whether 

it is valid, accurate and complete).

11. The material findings are as follows:

Usefulness of information

12. Treasury Regulation 30.1.3(g) requires that the 

annual performance plan should form the basis for 

the annual report, therefore requiring consistency of 

objectives, indicators and targets between planning 

and reporting documents. A total of 67% of the 

reported indicators and targets are not consistent 

with the indicators and targets as per the approved 

annual performance plan. This is due to the lack of 

sufficient reviewing controls to avoid inconsistencies 

between planned indicators and targets and 

reported indicators and targets.

13. The National Treasury Framework for Managing 

Programme Performance Information (FMPPI) 

requires that performance targets be measurable. 

The required performance could not be measured 

for a total of 33% of the targets. This was due to 

the fact that management was aware of the 

requirements of the FMPPI but chose not to apply 

the principles contained in the FMPPI.

14. The National Treasury Framework for Managing 

Programme Performance Information (FMPPI) 

requires that the indicator needs to have a clear, 

unambiguous definition so that data will be 

collected consistently, and be easy to understand 

and use. A total of 73% of the indicators were not 

well-defined in that a clear unambiguous definition 

was not provided in terms of technical indicators. 

This was due to the fact that management was 

aware of the requirements of the FMPPI but chose 

not to apply the principles contained in the FMPPI.

Reliability of Annual Performance Report 

15. The National Treasury Framework for Managing 

Programme Performance Information (FMPPI) 

requires that institutions should have appropriate 

systems to collect, collate, verify and store 

performance information to ensure valid, accurate 

and complete reporting of actual achievements 

against planned objectives, indicators and targets.

 Significantly important indicators and targets with 

respect to all Programmes: Adjudicate and Resolve 

Disputes in a Credible and Just Manner; Operational 

Effectiveness of the Tribunal and Stakeholder 

Awareness are materially misstated. This was due 

to the planned indicators not being verifiable and 

planned performance targets not being specific 

in clearly identifying the nature and required level 

of performance, thus not allowing for the actual 

achievement to be measured against what was 

predetermined.

Compliance with laws and regulations  

16. I performed procedures to obtain evidence that 

the entity has complied with applicable laws and 

regulations regarding financial matters, financial 

management and other related matters. I did not 

identify any instances of material non-compliance 

with specific matters in key applicable laws and 

regulations as set out in the General Notice issued in 

terms of the PAA.

Internal control 

17. I considered internal control relevant to my audit of 

the financial statements, the performance report 

and compliance with laws and regulations. The 

matters reported below under the fundamentals 

of internal control are limited to the significant 

deficiencies that resulted in the basis for qualified 

opinion, and the findings on compliance with laws 

and regulations included in this report.

Leadership

18. The Accounting Authority did not exercise 

sufficient oversight to ensure compliance with the 

requirements of the FMPPI and related Treasury 

Regulations.

Pretoria

31 July 2012
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5.3 Annual Financial Statements for the year ended 31 March 2013

 
 

 36 

 

Statement of Financial Position as at 31 March 2013 
  2013 2012 

 Note  R '000 R '000 
    

Assets     
 

Current assets     
 

Receivables from exchange transactions  3  12   -   

Cash and cash equivalents  4  17 949   10 000   

  
  

    17 961   10 000   

  
  

Non-current assets     
 

Plant and equipment  5  -   -   

  
  

Total assets    17 961   10 000   

  
  

Liabilities     
 

Current liabilities     
 

Payables from exchange transactions  6  734   -   

Provisions  7  48   -   

  
  

Total liabilities    782   -   
    

Net assets    17 179   10 000   

  
  

Net assets     
 

Accumulated surplus    17 179   10 000   

  
  

Total funds and reserves    17 179   10 000   

  
  

 

 37 

 

Statement of Financial Performance 
  2013 2012 
 Notes  R '000 R '000 
    

     

Revenue     

Revenue from non-exchange transactions  8  10 137   10 000   

Interest received  9  248   -   

  
   

Total revenue    10 385   10 000   
  

   

Expenses     

Other operating expenses  10  (2 268)   -   

Administration expenses  11  (280)   -   

Employee costs  12  (656)   -   

Depreciation    (2)   -   

  
   

Total expenses    (3 206)   -   
  

   

Net surplus for the year    7 179   10 000   
  

   

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013
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 38 

Statement of Changes in Net Assets 

 

Accumulat

ed 

funds 

Total net 

assets 

 

 R '000 R '000  
    
    

Balance at 1 April 2011   -   -   

Changes in net assets     

Surplus for the year   10 000   10 000   
    

Total changes   10 000   10 000   
    

    

Balance at 1 April 2012   10 000   10 000   

Changes in net assets     

Surplus for the year   7 179   7 179   
    

Total changes   7 179   7 179   
    

Balance at 31 March 2013   17 179   17 179   
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Cash Flow Statement 
  2013 2012 
 Note  R '000 R '000 
    

Cash flows from operating activities 
     

Receipts  
    

Cash receipts    10 137   10 000   

Interest received    248   -   
     

    10 385   10 000   
     

     

Payments  
    

Employee costs    (602)   -   

Suppliers    (251)   -   

Members’ fees    (1 581)   -   
     

    (2 434)   -   
     

Net cash flows from operating activities  14  7 951   10 000   
     

Cash flows from investing activities 
     

Purchase of plant and equipment  5  (2)   -   
     

Net cash flows from investing activities    (2)   -   
     

     

Net increase in cash and cash equivalents    7 949   10 000   

Cash and cash equivalents at the beginning of the year    10 000   -   
     

Cash and cash equivalents at the end of the year  4  17 949   10 000   
     

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013
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 40 

Statement of Comparison of Budget and Actual Amounts 

 

 

 

Final 

Budget 

Actual 

amounts on 

comparable 

basis 

Difference 

between 

final 

budget and 

actual 
 R '000 R '000 R '000 

    

Statement of Financial Performance 

Revenue  
     

 

Revenue from exchange transactions  
 

 
 

Interest received   -   248   248  
 

   

Revenue from non-exchange transactions  
 

 
 

Transfer revenue  
 

 
 

Transfers and subsidies – received in 2012   10 000   -   (10 000)  

Transfers and subsidies – received in 2013   10 000   10 137   137  
 

   

Total revenue from non-exchange transactions   20 000   10 137   (9 863)  
 

   

Total revenue   20 000   10 385   (9 615)  
 

   

Expenditure  
   

Personnel   (7 186)   (656)   6 530  

Depreciation and amortisation   -   (2)   (2)  

Other expenses   (3 485)   (17)   3 468  

Advertising   (100)   (177)   (77)  

Audit committee fees   (100)   (65)   35  

Bank charges   (10)   (10)   -  

Consulting and professional fees   (100)   (5)   95  

Entertainment   (80)   (3)   77  

Member fees   (2 614)   (2 228)   386  

Recruitment fees   (130)   (18)   112  

Printing and stationery   (115)   (21)   94  

Training   (900)   (4)   896  
 

   

Total expenditure   (14 820)   (3 206)   11 614  
 

   

Surplus before taxation   5 180   7 179   1 999  

Capital expenditure transferred to the Statement of Financial 

Position  

 (5 180)   -   5 180  

 
   

Actual amount on comparable basis as presented in the 

Budget and Actual Comparative Statement 

 

  - 

 

  7 179 

 

  7 179 
 

   

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013
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Statement of Comparison of Budget and Actual Amounts 

 

 

 

Final 

Budget 

Actual 

amounts on 

comparable 

basis 

Difference 

between 

final 

budget and 

actual 
 R '000 R '000 R '000 
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Statement of Financial Position 

Assets    
 

 
 

 

Current assets  
 

 
 

Receivables from exchange transactions   -   12   12  

Cash and cash equivalents   -   17 949   17 949  
 

   

   -   17 961   17 961  
 

   

Non-current assets  
 

 
 

Plant and equipment   5 080   -   (5 080)  

Intangible assets   100   -   (100)  
 

   

   5 180   -   (5 180)  
 

   

Total assets   5 180   17 961   12 781  
 

   

Liabilities  
 

 
 

Current liabilities  
 

 
 

Payables from exchange transactions   -   734   734  

Provisions   -   48   48  
 

   

Total liabilities   -   782   782  
 

   

Net assets   5 180   17 179   11 999  
 

   

Net assets  
 

 
 

Reserves  
 

 
 

Accumulated surplus   5 180   17 179   11 999  
 

   

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013
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Statement of Comparison of Budget and Actual Amounts 

 

 

 

Final 

Budget 

Actual 

amounts on 

comparable 

basis 

Difference 

between 

final 

budget and 

actual 
 R '000 R '000 R '000 

    

 42 

 

Cash Flow Statement 

Cash flows from operating activities 

Receipts  
 

 
 

Grants   10 000   10 137   137  

Interest received   -   248   248  
    

   10 000   10 385   385  
    

Payments  
 

 
 

Employee costs   (7 186)   (602)   6 584  

Suppliers   (5 020)   (251)   4 769  

Members fees   (2 614)   (1 581)   1 033  
    

   (14 820)   (2 434)   12 386  
    

Net cash flows from operating activities   (4 820)   7 951   12 771  
    

Cash flows from investing activities 

Purchase of plant and equipment   (5 180)   (2)   5 178  
    

Net increase in cash and cash equivalents   (10 000)   7 949   17 949  

Cash and cash equivalents at the beginning of the year   10 000   10 000   -  
    

Cash and cash equivalents at the end of the year   -   17 949   17 949  
    

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013
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1. Basis of presentation of the annual financial 

statements

The annual financial statements have been prepared in 

accordance with the effective Standards of Generally 

Recognised Accounting Practice (GRAP) and in the 

manner required by section 55 of the Public Finance 

Management Act (Act No. 1 of 1999) (PFMA), including 

any interpretations, guidelines and directives issued by 

the Accounting Standards Board.

These annual financial statements have been 

prepared on an accrual basis of accounting and are 

in accordance with historical cost convention, unless 

specified otherwise.

The annual financial statements are presented in 

South African rand, which is the functional currency of 

the Companies Tribunal, and unless otherwise stated, 

all figures have been rounded to the nearest one 

thousand rand.

These accounting policies are consistent with the 

previous period.

1.1 Significant judgments and sources of 

estimation uncertainty

In preparing the annual financial statements, 

management is required to make judgments, 

estimates and assumptions that affect application of 

the accounting policies and the amounts represented 

in the annual financial statements and related 

disclosures. Use of available information and the 

application of judgment is inherent in the formation of 

estimates. 

Estimates and underlying assumptions are reviewed on 

an ongoing basis. Revisions to accounting estimates 

are recognised in the period in which the estimates are 

revised and in any future periods affected. 

Information about critical judgments in applying 

accounting policies that have the most significant 

effect on the amounts recognised in the annual 

financial statements include the following:

Trade receivables

The Companies Tribunal assesses its trade receivables 

for impairment at the end of each reporting period. 

In determining whether an impairment loss should be 

recorded in surplus or deficit, the Companies Tribunal 

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013

makes judgments as to whether there is observable 

data indicating a measurable decrease in the 

estimated future cash flows from a financial asset.

The impairment is measured as the difference between 

the trade receivables’ carrying amount and the present 

value of estimated future cash flows discounted at the 

effective interest rate, computed at initial recognition.

Allowance for doubtful debts

On trade receivables, an impairment loss is recognised 

in surplus or deficit when there is objective evidence 

that it is impaired. The impairment is measured as the 

difference between the trade receivables’ carrying 

amount and the present value of estimated future 

cash flows discounted at the effective interest rate, 

computed at initial recognition.

Provisions

Provisions were raised and management determined 

an estimate based on the information available. 

Additional disclosure of these estimates of provisions is 

included in the annual financial statements.

Useful lives of assets

The Companies Tribunal’s management determined 

the estimated useful lives, related depreciation 

rates and depreciation methods for its assets. These 

estimates are based on industry norms.

Effective interest rate

The Companies Tribunal uses the prime interest rate to 

discount future cash flows.

1.2 Plant and equipment 

Plant and equipment are tangible non-current assets 

that are held for use in the supply of services, or for 

administrative purposes, and are expected to be used 

during more than one period.

The cost of an item of plant and equipment is 

recognised as an asset when:

•	 future economic benefits or service potential 

associated with the item will flow to the Companies 

Tribunal; and

•	 the cost of the item can be measured reliably.

Initial measurement

Plant and equipment is initially measured at cost. The 

cost of an item of plant and equipment is the purchase 

price and other costs attributable to bringing the as-

set to the location and condition necessary for it to be 

Accounting policies
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capable of operating in the manner intended by man-

agement. Trade discounts and rebates are deducted 

in arriving at the cost. Where an asset is acquired at 

no cost, or at a nominal cost, its cost is its fair value as 

at the date of acquisition. Where an item of plant and 

equipment is acquired in exchange for a non-mon-

etary asset or monetary assets, or a combination of 

monetary and nonmonetary assets, the asset acquired 

is initially measured at fair value. If the acquired item’s 

fair value was not determinable, its deemed cost is the 

carrying amount of the assets exchanged.

When significant components of an item of plant 

and equipment have different useful lives, they are 

accounted for as separate items (major components) 

of plant and equipment. 

Costs include costs incurred initially to acquire or 

construct an item of plant and equipment, and costs 

incurred subsequently to add to or replace part of it. 

If a replacement cost is recognised in the carrying 

amount of an item of plant and equipment, the 

carrying amount of the replaced part is derecognised.

Recognition of costs in the carrying amount of an item 

of plant and equipment ceases when the item is in the 

location and condition necessary for it to be capable 

of operating in the manner intended by management.

Subsequent measurement

Plant and equipment is carried at cost less accumulated 

depreciation and any accumulated impairment losses.

Plant and equipment is depreciated on the straight-line 

basis over their expected useful lives to their estimated 

residual value. The period over which various items of 

assets are depreciated is detailed below:

Item Average useful life

Furniture and fixtures 5 years

Motor vehicles 5 years

Office equipment 5 years

IT equipment

•	 Computers 3 years

•	 Server 10 years

Leased assets Period of lease

The residual value, and the useful life and depreciation 

method of each asset are reviewed at the end of each 

reporting date. If the expectations differ from previous 

estimates, the change is accounted for as a change in 

accounting estimate.

Each part of an item of plant and equipment with a cost 

that is significant in relation to the total cost of the item 

is depreciated separately. The depreciation charge for 

each period is recognised in surplus or deficit.

Derecognition

Items of plant and equipment are derecognised when 

the asset is disposed of or when there are no further 

economic benefits or service potential expected from 

the use of the asset.

The gain or loss arising from the derecognition of an 

item of property and equipment is included in surplus or 

deficit when the item is derecognised. The gain or loss 

arising from the derecognition of an item of property 

and equipment is determined as the difference 

between the net disposal proceeds, if any, and the 

carrying amount of the item.

1.3 Provisions and contingencies 

A provision is a liability of uncertain timing or amount.  

Provisions are recognised when:

•	 the Companies Tribunal has a present obligation as 

a result of a past event;

•	 it is probable that an outflow of resources 

embodying economic benefits or service potential 

will be required to settle the obligation; and

•	 a reliable estimate can be made of the obligation.

The amount of a provision is the best estimate of 

the expenditure expected to be required to settle 

the obligation. Where some or all of the expenditure 

required to settle a provision is expected to be 

reimbursed by another party, the reimbursement is 

recognised when, and only when, it is virtually certain 

that reimbursement will be received if the Companies 

Tribunal settles the obligation. The reimbursement is 

treated as a separate asset. The amount recognised 

for the reimbursement does not exceed the amount 

of the provision. Provisions are not recognised for future 

operating surpluses.

If the Companies Tribunal has a contract that is onerous, 

the present obligation (net of recoveries) under the 

contract is recognised and measured as a provision.

The Companies Tribunal
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1.4 Financial instruments 

Classification

The Companies Tribunal’s main financial instruments 

consist of receivables, cash and cash equivalents, and 

payables. The classification will depend on the purpose 

for which the financial instruments were obtained and/

or incurred and takes place at initial recognition.

The Companies Tribunal does not reclassify a financial 

instrument while it is issued or held unless it is:

•	 a combined instrument that is required to be 

measured at fair value; or

•	 an investment in a residual interest that meets the 

requirements for reclassification.

Initial measurement of financial assets and financial 

liabilities

The Companies Tribunal recognises a financial asset or 

a financial liability in its Statement of Financial Position, 

when the Companies Tribunal becomes a party to the 

contractual provisions of the instrument.

The Companies Tribunal recognises financial assets 

using the trade date accounting method.

The Companies Tribunal measures a financial asset and 

financial liability initially at its fair value plus transaction 

costs that are directly attributable to the acquisition or 

issue of the financial asset or financial liability, except 

for financial instruments subsequently measured at 

fair value, for which transaction costs are not added 

to the fair value measurement at initial recognition. 

Financial instruments at fair value’s transaction costs 

are recognised as an expense in surplus or deficit.

Subsequent measurement of financial assets and 

financial liabilities

The Companies Tribunal measures all financial assets 

and financial liabilities after initial recognition using the 

following categories:

•	 Financial instruments at fair value

•	 Financial instruments at amortised cost

All financial assets measured at amortised cost are 

subject to an impairment review.

Fair value measurement considerations

The best evidence of fair value is quoted prices in an 

active market. If the market for a financial instrument 

is not active, the Companies Tribunal establishes fair 

value by using a valuation technique. The objective 

of using a valuation technique is to establish what the 

transaction price would have been on the measure-

ment date, in an arm’s-length exchange, motivated by 

normal operating considerations. Valuation techniques 

include using recent arm’s-length market transactions 

between knowledgeable, willing parties, if available, 

reference to the current fair value of another instrument 

that is substantially the same, discounted cash flow 

analysis and option pricing models. 

Financial assets measured at amortised cost

If there is objective evidence that an impairment loss 

on financial assets measured at amortised cost has 

been incurred, the amount of the loss is measured as 

the difference between the asset’s carrying amount 

and the present value of estimated future cash flows 

(excluding future credit losses that have not been 

incurred), discounted at the financial asset’s original 

effective interest rate. The carrying amount of the asset 

is reduced directly or through the use of an allowance 

account. 

The amount of the loss is recognised in surplus or 

deficit. If, in a subsequent period, the amount of the 

impairment loss decreases and the decrease can 

be related objectively to an event occurring after the 

impairment was recognised, the previously recognised 

impairment loss is reversed directly or by adjusting an 

allowance account. 

The reversal may not result in a carrying amount of 

the financial asset that exceeds what the amortised 

cost would have been had the impairment not been 

recognised at the date the impairment is reversed. The 

amount of the reversal is recognised in surplus or deficit.

Gains or losses

A gain or loss arising from a change in the fair value of a 

financial asset or financial liability measured at fair value 

is recognised in surplus or deficit. For financial assets and 

financial liabilities measured at amortised cost or cost, 

a gain or loss is recognised in surplus or deficit when the 

financial asset or financial liability is derecognised or 

impaired, or through the amortisation process.

Impairment and uncollectibility of financial assets

The Companies Tribunal assesses at the end of each 

reporting period whether there is any objective evi-

dence that a financial asset or group of financial as-

sets is impaired.

The Companies Tribunal
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Trade receivables

Trade receivables are measured at initial recognition at 

fair value, and are subsequently measured at amortised 

cost using the effective interest method. Appropriate 

allowances for estimated irrecoverable amounts are 

recognised in surplus or deficit when there is objective 

evidence that the asset is impaired. Significant financial 

difficulties of the debtor, probability that the debtor 

will enter bankruptcy or financial reorganisation, and 

default or delinquency in payments (more than 120 

days overdue) are considered indicators that the trade 

receivable is impaired. The allowance recognised 

is measured as the difference between the asset’s 

carrying amount and the present value of estimated 

future cash flows discounted at the effective interest 

rate computed at initial recognition.

The carrying amount of the asset is reduced through 

the use of an allowance account, and the amount 

of the deficit is recognised in surplus or deficit within 

operating expenses. When a trade receivable is 

uncollectible, it is written off against the allowance 

account for trade receivables. Subsequent recoveries 

of amounts previously written off are credited against 

operating expenses in surplus or deficit.

Trade payables

Trade payables are initially measured at fair value, and 

are subsequently measured at amortised cost, using 

the effective interest method. 

Gains or losses are recognised in surplus or deficit when 

the liabilities are derecognised, as well as through the 

amortisation process.

Cash and cash equivalents

Cash and cash equivalents in the Statement of Financial 

Position comprise cash in banks and on hand, and cash 

equivalents with an original maturity of three months 

or less. For the purpose of the Cash Flow Statement, 

cash and cash equivalents consist of cash and cash 

equivalents as defined above, net of outstanding bank 

overdrafts. Cash and cash equivalents are recognised 

at amortised cost.

Bank overdraft and borrowings

Bank overdrafts and borrowings are initially measured 

at fair value, and are subsequently measured at am-

ortised cost, using the effective interest method. Any 

difference between the proceeds (net of transaction 

costs) and the settlement or redemption of borrowings 

is recognised over the term of the borrowings as an ex-

pense in the relevant period it occurred.

Presentation

Interest relating to a financial instrument or a 

component that is a financial liability is recognised as 

interest income or finance expense in surplus or deficit.

A financial asset and a financial liability are only offset 

and the net amount presented in the Statement of 

Financial Position when the Companies Tribunal currently 

has a legally enforceable right to set off the recognised 

amounts and intends either to settle on a net basis, or 

to realise the asset and settle the liability simultaneously.

In accounting for a transfer of a financial asset that 

does not qualify for derecognition, the Companies 

Tribunal does not offset the transferred asset and the 

associated liability.

1.5 Revenue  

Revenue comprises gross inflows of economic benefits 

or service potential received and receivable by the 

Companies Tribunal, which represents an increase in 

net assets, other than increases relating to contributions 

from owners.

Revenue is recognised to the extent that it is probable 

that the economic benefits will flow and can be reliably 

measured.

Revenue is measured at fair value of the consideration 

received or receivable (accrual basis). 

1.5.1 Revenue from non-exchange transactions  

Revenue from non-exchange transactions refers to 

transactions where the Companies Tribunal receives 

revenue from another entity without directly giving ap-

proximately equal value in exchange. Both annual 

appropriation and statutory appropriation from the 

National Revenue Fund is classified as non-exchange 

revenue.

Revenue from non-exchange transactions is generally 

recognised to the extent that the related receipt or re-

ceivable qualifies for recognition of an asset and there 

is no liability to repay the amount in the event of non-

performance.

The Companies Tribunal
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Government grants are recognised in the year to which 

they relate, once reasonable assurance has been 

obtained that all conditions of the grants have been 

complied with, the grant has been received and there 

is no liability to repay the amount in the event of non-

performance.

Transfers and subsidies

Transfers and subsidies to which conditions are 

attached are recognised as revenue in the Statement 

of Financial Performance to the extent that the entity 

has complied with any criteria, conditions or obligations 

embodied in the agreement. To the extent that the 

criteria, conditions and obligations have not been met, 

a liability is raised in the Statement of Financial Position.

Unconditional transfers and subsidies are recognised as 

revenue in the Statement of Financial Performance at 

the earlier of the date of receipt or when the amount 

is receivable. All transfers and subsidies are recognised 

at fair value.

1.5.2 Revenue from exchange transactions

Revenue is measured at the fair value of the 

consideration received or receivable, net of trade 

discounts and volume rebates.

Exchange transactions are transactions in which 

one entity receives assets or services, or has liabilities 

extinguished, and directly gives approximately equal 

value (primarily in the form of cash, goods, services or 

use of assets) to another entity in exchange.

The Companies Tribunal recognises revenue for 

services rendered as and when an entity provides 

those services by reference to the stage of completion 

of the transaction as at reporting date. When an entity 

cannot reliably estimate the outcome of a transaction 

involving the rendering of services, the entity recognises 

revenue to the extent that expenses recognised are 

recoverable.

1.6 Investment income  

Investment income is recognised on a time-proportion 

basis using the effective interest method.

1.7 Leases  

A lease is classified as a finance lease if it transfers sub-

stantially all the risks and rewards incidental to owner-

ship. A lease is classified as an operating lease if it does 

not transfer substantially all the risks and rewards inci-

dental to ownership.

1.8 Employee benefits 

Post-employment benefits — Retirement

The Companies Tribunal provides a defined benefit 

fund for the benefit of its employees, which is the Gov-

ernment Employees’ Pension Fund (GEPF). The fund is 

funded by payments from employees and the Com-

panies Tribunal. The Companies Tribunal’s contributions 

to the GEPF are charged to the Statement of Financial 

Performance in the period to which they relate.

The Companies Tribunal is not liable for any deficits 

due to the difference between the present value of 

the benefit obligations and the fair value of the assets 

managed by the GEPF. Any potential liabilities are 

disclosed in the annual financial statements of the 

National Revenue Fund and not in the annual financial 

statements of the Companies Tribunal.

Short-term benefits

Short-term employee benefits are employee benefits 

(other than termination benefits) that are due to be 

settled within 12 months after the end of the period in 

which the employees render the related service.

Short-term employee benefits include items such as 

the following:

•	 Wages, salaries and social security contributions

•	 Short-term compensated absences (such as paid 

annual leave and paid sick leave) where the 

compensation for the absences is due to be settled 

within 12 months after the end of the reporting 

period in which the employees render the related 

employee service

•	 Bonus, incentive and performance-related 

payments payable within 12 months after the end 

of the reporting period in which the employees 

render the related service 

•	 Non-monetary benefits (for example, medical care 

and free or subsidised goods or services, such as 

housing, cars and cell phones) for current employees

Short-term employee benefits are measured on an 

undiscounted basis expected to be paid to the em-

ployee as the services are provided by the employee 

and recognised as an expense in the period in which 

the service is rendered.

The Companies Tribunal
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A provision is recognised for the amount expected to be 

paid under short-term cash bonuses if the Companies 

Tribunal has a present or constructive obligation to pay 

this amount as a result of past services provided by 

the employee and the obligation can be estimated 

reliably.

Termination benefits

Termination benefits are recognised as an expense 

when the Companies Tribunal is demonstrably 

committed without realistic possibility of withdrawal, 

to a formal detailed plan to terminate employment 

before the normal retirement date. Termination benefits 

for voluntary redundancies are recognised if the 

Companies Tribunal has made an offer encouraging 

voluntary redundancy, if it is probable that the offer will 

be accepted, and if the number of acceptances can 

be estimated reliably.

1.9 Impairment of non-cash-generating assets

The Companies Tribunal assesses at each reporting 

date whether there is any indication that an asset 

may be impaired. If any such indication exists, the 

Companies Tribunal estimates the recoverable service 

amount of the asset. If, and only if, the recoverable 

service amount of an asset is less than its carrying 

amount, the carrying amount of the asset is reduced 

to its recoverable service amount. That reduction is an 

impairment loss.

The recoverable service amount is the higher of the 

non-cash-generating asset’s fair value less the costs to 

sell and its value in use as determined by the depreci-

ated replacement cost approach.

An impairment loss is recognised immediately in surplus 

or deficit. After the recognition of an impairment loss, 

the depreciation (amortisation) charge for the asset is 

adjusted in future periods to allocate the asset’s revised 

carrying amount, less its residual value (if any), on a sys-

tematic basis over its remaining useful life.

An impairment loss recognised in prior periods for an 

asset is reversed if there has been a change in the es-

timates used to determine the asset’s recoverable ser-

vice amount since the last impairment loss was recog-

nised. If this is the case, the carrying amount of the asset 

is increased to its recoverable service amount. The in-

crease is a reversal in impairment loss. The increased 

carrying amount attributable to a reversal of an impair-

ment loss shall not exceed the carrying amount that 

would have been determined (net of depreciation or 

amortisation) had no impairment loss been recognised 

in prior periods.

A reversal of an impairment loss for an asset shall 

be recognised immediately in surplus or deficit. The 

increased carrying amount of an asset attributable to 

a reversal of an impairment will not exceed the carrying 

amount that would have been determined (net of 

depreciation or amortisation) had no impairment loss 

been recognised for the asset in prior periods. 

1.10 Irregular expenditure

Irregular expenditure, as defined in section 1 of 

the PFMA, is expenditure other than unauthorised 

expenditure, incurred in contravention of or that is not 

in accordance with a requirement of any applicable 

legislation, including National Treasury Practice Note 4 

of 2008/09, which was issued in terms of sections 76(1) 

to 76(4) of the PFMA, requires the following (effective 

from 1 April 2008):

Irregular expenditure that was incurred and identified 

during the current financial period and which was 

condoned before year end and/or before finalisation 

of the financial statements must also be recorded 

appropriately in the irregular expenditure register. In 

such an instance, no further action is required with 

the exception of updating the note to the financial 

statements.

•	 Irregular expenditure that was incurred and identified 

during the current financial year and for which 

condonement is being awaited at year end must 

be recorded in the Irregular Expenditure Register. 

No further action is required with the exception of 

updating the note to the financial statements.

•	 Where irregular expenditure was incurred in the 

previous financial year and is only condoned in 

the following financial year, the register and the 

disclosure note to the financial statements must be 

updated with the amount condoned.

•	 Irregular expenditure that was incurred and 

identified during the current financial year and 

which was not condoned by National Treasury or the 

relevant authority must be recorded appropriately 

in the Irregular Expenditure Register. If liability for the 

irregular expenditure can be attributed to a person, 

a debt account must be created if such a person 

is liable in law. Immediate steps must thereafter 

The Companies Tribunal
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be taken to recover the amount from the person 

concerned. If recovery is not possible, the Accounting 

Officer or Accounting Authority may write off the 

amount as debt impairment and disclose such in 

the relevant note to the financial statements. The 

Irregular Expenditure Register must also be updated 

accordingly. If the irregular expenditure has not 

been condoned and no person is liable in law, the 

expenditure related thereto must remain against 

the relevant programme/expenditure item, must 

be disclosed as such in the note to the financial 

statements and must be updated accordingly in 

the Irregular Expenditure Register.

The expenditure portion of any irregular expenditure is 

charged against surplus or deficit in the period in which 

it occurs. The expenditure will be disclosed separately 

in the annual financial statements.

1.11 Fruitless and wasteful expenditure 

Fruitless expenditure means expenditure that was made 

in vain and would have been avoided had reasonable 

care been exercised. 

The expenditure portion of any fruitless and wasteful 

expenditure is charged against surplus or deficit in the 

period in which it occurs.

This expenditure will be disclosed separately in the 

annual financial statements.

1.12 Related parties 

The Companies Tribunal operates in an economic 

sector currently dominated by entities directly or 

indirectly owned by the South African government. 

Related-party relationships exist with all national 

government departments, trading entities, major state-

owned entities (Schedule 2), national government 

business enterprises (Schedule 3B) and national public 

entities (Schedule 3A) within the national sphere of 

government.

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013

Management comprises those persons responsible for 

planning, directing and controlling the activities of the 

Companies Tribunal, including those charged with the 

governance of the Companies Tribunal in accordance 

with legislation, in instances where they are required to 

perform such functions. Close members of the family of 

a person are considered to be those family members 

who may be expected to influence, or be influenced 

by, that member of management in their dealings with 

the Companies Tribunal.

Only transactions with related parties where the trans-

actions are not concluded within normal operating 

procedures or on terms that are no more or no less 

favourable than the terms it would use to conclude 

transactions with another organisation or person are 

disclosed.

The Companies Tribunal will disclose narrative 

information about the nature of the transactions and 

the related outstanding balances with related parties 

to enable users of the Companies Tribunal’s annual 

financial statements to understand the effect of related-

party transactions on its annual financial statements. 

1.13 Budget information 

The Companies Tribunal is typically subject to budget-

ary limits in the form of appropriations or budget author-

isations (or equivalent), which is given effect through 

authorising legislation, appropriation or similar. General 

purpose financial reporting by the Companies Tribunal 

shall provide information on whether resources were 

obtained and used in accordance with the legally 

adopted budget.

The approved budget is prepared on a cash basis 

and presented by functional classification linked to 

performance-based outcome objectives. The ap-

proved budget covers the fiscal period under review. 

The annual financial statements and the budget are 

prepared on the same basis of accounting, therefore 

a comparison with the budgeted amounts for the re-

porting period have been included in the Statement of 

Comparison of Budget and Actual Amounts.



C
o

m
p

a
n
ie

s 
Tr

ib
u
n
a

l
A

n
n
u
a

l R
e

p
o

rt
 2

0
1

2
/1

3

31

Companies Tribunal

2. New standards and interpretations 

2.1 Standards and interpretations issued, but not yet effective

The Companies Tribunal has not adopted and applied the following standards of GRAP and interpretations, which have 

been issued by the ASB, but where the Minister of Finance has not determined an effective date:

Standard/ interpretation: Expected impact:

•	 GRAP 25: Employee benefits The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 GRAP 20: Related parties The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 GRAP 1 (as revised 2012): 

Presentation of  financial 

statements

The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 GRAP 3 (as revised 2012): 

Accounting policies, change in 

accounting estimates and errors

The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 GRAP 12 (as revised 2012): 

Inventories

The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 GRAP 13 (as revised 2012): 

Leases

The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 GRAP 17 (as revised 2012): 

Property, plant and equipment

The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 GRAP 31 (as revised 2012): 

Intangible assets (replaces GRAP 

102)

The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 IGRAP 16: Intangible assets: 

website costs

The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

•	 IGRAP 1 (as revised 2012): 

Applying the probability test on 

initial recognition of revenue

The Tribunal utilised the principles of the Standard of GRAP in developing its 

accounting policy and as a result, there will be no impact on the Tribunal 

when the Standard becomes effective.

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013
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  2013 2012 

  R '000 R '000 
    

 56 

3. Receivables from exchange transactions 

     

Deposits    1   -   
Other receivables     11   -   

     

    12   -   

     

Fair value receivables from exchange transactions 

     

Receivables from exchange transactions    12   -   
     

Management assessed that the discounting of receivables is not significant and the carrying 
amount approximated the fair value. 

4. Cash and cash equivalents 

Cash and cash equivalents consist of: 
     

Cash-on-hand    3   -   
Bank balances    1 748   10 000   
Short-term deposits    16 198   -   

     

    17 949   10 000   

     

5. Plant and equipment 

       

       

  2013   2012  
       

  

Cost 

R '000 

Accumulated 

depreciation 

R '000 

Carrying 

value 

R '000 

 

Cost 

R '000 

Accumulated 

depreciation 

R '000 

Carrying 

value 

R '000 
       

Office equipment   2   (2)   -   -   -   -  
       

Reconciliation of plant and equipment – 2013 

     

 Opening 

balance 

R '000 

 

Additions 

R '000 

 

Depreciation 

R '000 

 

Total 

R '000 

Office equipment   -   2   (2)   -  
     

Notes to the annual financial statements
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6. Payables from exchange transactions 

     

Employee and member accruals    581   -   
Other accruals     153   -   

     

    734   -   

     

Trade payables are expected to be settled within 30 days of date of invoice and therefore the 
carrying amount approximates the fair value. 

During the period under review, there were no breaches of contracts or agreements held with the 
Companies Tribunal and it was not necessary to negotiate any new terms with suppliers. 

7. Provisions 

Reconciliation of provisions - 2013 

    

 Opening 

Balance 

R '000 

 

Additions 

R '000 

 

Total 

R '000 

Employee provisions   -   48   48  
    

The employee provision represents management’s best estimate of the Companies Tribunal’s 
liability towards employee service-related provisions and consists of leave pay and service bonus 
provisions. 

  

2013 2012 
  R '000 R '000 
    

8. Revenue from non-exchange transactions 

     

Transfers and subsidies    10 137   10 000   
     

     

The amount included in revenue arising from non-exchange 

transactions is as follows: 

    

 

Transfer revenue  

    

Transfer payment from controlling entity    10 137   10 000   
     

9. Interest received 

     

Investments    198   -   
Bank    50   -   

     

    248   -   

     

The amount included in investment revenue arising from non-exchange transactions amounted to 
R248 529. 

Notes to the annual financial statements
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10. Other operating expenses 

     

Consulting and professional fees    5   -   

Recruitment fees    18   -   

Member fees    2 228   -   

Other expenses    17   -   

  
   

    2 268   -   

  
   

11. Administrative expenses 

     

Advertising    177   -   

Audit Committee fees    65   -   

Bank charges    10   -   

Entertainment    3   -   

Printing and stationery    21   -   

Training    4   -   

  
   

    280   -   

  
   

12. Employee costs 

     

Basic salaries    567   -   

Statutory contributions    23   -   

Leave pay provision charge    26   -   

Defined benefit pension plan expense    34   -   

Medical aid contributions    6   -   

  
   

    656   -   

  
   

13. Taxation 

The Companies Tribunal is exempted from normal income tax in terms of section 10(1)(a) of the 

Income Tax Act. 

14. Cash generated from operations 

     

Surplus    7 179   10 000   

Adjustments for:      

Depreciation    2   -   

Movements in provisions    48   -   

Changes in working capital:      

Receivables from exchange transactions    (12)   -   

Payables from exchange transactions    734   -   

  
   

   7 951   10 000   
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15. Related parties 

`  

Relationships  

Members Refer to members' emoluments note 16 
Controlling entity Department of Trade and Industry 
Other related parties Companies and Intellectual Property 

Commission 
 The Competition Commission 

16. Tribunal members' and key management's emoluments 

Tribunal members 

2013 

     

 Members' 

fees 

R '000 

Other 

benefits 

R '000 

Reimbursive 

expenses 

R '000 

 

Total 

R '000 

Part-time members:     
PA Delport  91   10   -   101  
LA Glass  136   10   2   148  
S Gounden  266   10   34   310  
MF Kganyago  198   10   15   223  
SM Lebala (Chairperson)  422   10   -   432  
KLM Manamela  141   10   2   153  
SS Mphalele  -   10   -   10  
MJ Ramagaga (Deputy Chairperson)  224   10   -   234  
KY Tootla  136   10   5   151  
RM Williams  369   -   1   370  
AN Zondi  84   10   2   96  

     

  2 067   100   61   2 228  
     

Key management 

2013 

The Companies Tribunal had not filled any key management positions as at  
31 March 2013 and therefore no remuneration was paid to any individuals 
holding such positions during the year. 

Notes to the annual financial statements
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17. Financial instruments disclosure 

Categories of financial instruments 

2013 

Financial assets 

    

  At 

amortised 

cost 

R '000 

 

Total 

R '000 

Trade and other receivables from exchange transactions 
  

  12   12  

Cash and cash equivalents    17 949   17 949  
    

   17 961   17 961  
    

Financial liabilities 

     

  At 

amortised 

cost 

R '000 

 

Total 

R '000 

 

Trade and other payables from exchange transactions     734   734   
     

2012 

Financial assets 

     

  At 

amortised 

cost 

R '000 

 

Total 

R '000 

 

Cash and cash equivalents    10 000   10 000   
     

The Companies Tribunal’s activities expose it to a variety of financial risks: liquidity 
risk, market risk and credit risk. 

This note presents information about the Companies Tribunal's exposure to each 
of the above risks and its objectives, policies and procedures for measuring and 
managing risks. Further quantitative disclosures are included throughout these 
annual financial statements. 

The Companies Tribunal
Annual Financial Statements for the year ended 31 March 2013
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18. Risk management

Financial risk management

The Companies Tribunal’s activities expose it to a variety 

of financial risks: liquidity risk, market risk and credit risk.

This note presents information about the Companies 

Tribunal’s exposure to each of the above risks and its 

objectives, policies and procedures for measuring 

and managing risks. Further quantitative disclosures 

are included throughout these annual financial 

statements.

The Accounting Authority has overall responsibility for 

the establishment and oversight of the Companies 

Tribunal’s Risk Management Framework. The 

Companies Tribunal’s risk management policies are 

established to identify and analyse the risks faced by 

the Companies Tribunal, to set appropriate risk limits 

and controls, and to monitor risks and adhere to limits. 

Risk management policies and systems are reviewed 

regularly to reflect changes in market conditions and 

the Companies Tribunal’s activities.
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Liquidity risk 

The Companies Tribunal’s risk to liquidity is a result of 

the funds available to cover future commitments. The 

Companies Tribunal manages liquidity risk through 

an ongoing review of future commitments. The 

Companies Tribunal regards this risk to be low, taking 

into consideration the Companies Tribunal’’s current 

funding structures and availability of cash resources.

The table below analyses the Companies Tribunal’s 

financial liabilities and net settled derivative financial 

liabilities into relevant maturity groupings based on 

the remaining period at the Statement of Financial 

Position to the contractual maturity date. The amounts 

disclosed in the table are the contractual undiscounted 

cash flows. Balances due within 12 months equal their 

carrying balances as the impact of discounting is not 

significant.

At 31 March 

2013 

Less 

than  

1 year 

R ‘000

Between 

1 and 2 

years 

R ‘000

Between 

2 and 5 

years 

R ‘000

Over  

5 years 

R ‘000

Payables 

from  

exchange  

transactions

734 - - -

Interest rate risk

Interest rate risk is the risk that the value of a financial 

instrument will fluctuate owing to changes in market 

interest rates.

The Companies Tribunal is exposed to interest rate 

changes in respect of returns on its investments 

with financial institutions. The Companies Tribunal’s 

exposure to interest rate risk is managed by investing, 

on a short-term basis, in current accounts and the 

Public Investment Corporation.

The interest rate sensitivity analysis is calculated on 

liabilities that represent the major interest-bearing 

positions and interest-generating financial assets. 

Based on the calculation performed, the impact on 

post-tax surplus of a 1% shift would be a maximum 

increase of R179 497 (2012: R100 000) or decrease of 

R179 497 (2012: R100 000), respectively.

Credit risk 

Credit risk consists mainly of cash deposits, cash equiv-

alents and trade receivables. The Companies Tribunal 

only deposits cash with major banks with high-quality 

credit standing and limits exposure to any one coun-

terparty.

Financial assets exposed to credit risk at year end were 

as follows:

Financial instrument

2013 2012

R ‘000 R ‘000

Trade and other receivables 12 -

Cash and cash equivalents 17 949 10 000

19. Going concern

The annual financial statements have been prepared 

on the basis of accounting policies applicable to a 

going concern. This basis presumes that funds will 

be available to finance future operations and that 

the realisation of assets and settlement of liabilities, 

contingent obligations and commitments will occur in 

the ordinary course of business.

20. Subsequent events

Management is not aware of any matter or 

circumstance arising since the end of the financial 

year.

21. Fruitless and wasteful expenditure

2013 2012

Interest paid to the South African 

Revenue Service (in rand)
R159 -

The Companies Tribunal incurred interest payable to 

the South African Revenue Service due to the late 

registration of employees for the Unemployment 

Insurance Fund.

Notes to the annual financial statements



Contact details:

Physical address

The dti Campus

Third floor Block E

77 Meintjies Street

Sunnyside

Pretoria

0002

Postal address

Private Bag X84

Pretoria

0001

Tel: 012 394 1992 

Email: NgwenyaT@thedti.gov.za

www.companiestribunal.org.za


